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Editor’s Corner
“We educate women because it is 
smart. We educate women because it 
changes the world.” – Drew Fuast

Every year, in August, our country marks Women’s 
Month, where we pay tribute to the more than 20 

000 women who marched to the Union Buildings on 9 
August 1956 in protest against the extension of Pass 
Laws to women.

This year marks 65 years since the watershed 1956 
women’s march to the Union Buildings. The year 2021 
also marks the twenty-sixth anniversary of the Beijing 
Platform for Action, which created a platform for greater 
gender equality.

This year’s commemoration was held under the theme: 
“The year of Charlotte Mannya Maxeke: Realising 
Women’s Rights”. Ensuring and protecting rights for all 
has been a constant struggle for government and our 
social partners, as we battle the devastating COVID-19 
pandemic.

The mining industry has made great strides in 
acknowledging and dealing with women in mining 
matters and the Mine Health and Safety Council with all 
the tripartite stakeholders have played a critical role in 
highlighting the critical areas. 

While SAMI have tried to put policies and initiatives in 
place to promote the inclusion of women in the South 
African Mining Industry the inclusion statistics are still 
very low.  

The world leading countries in the mining industry have 
proven that the gender inclusive mining industry is 
possible. They have also proven that inclusion can bring 
great outputs and stimulate growth of the economy at 
large. Diversity and inclusion should be vital as well in 
the South African Mining Industry, more actions should 
be taken.

The MHSC conducted research studies to address OHS 
issues affecting WIM and ultimately accelerate our goal of 
Zero Harm. In all the studies that have been conducted 

by the Mine Health and Safety Council it is evident that 
violence and sexual harassment is a recurrent problem 
for and a threat to the health, safety and security of 
female workers in the South African mining industry.

We also welcome Dr. Nobuhle Nkabane, who on the 5th 
August 2021 was announced as the Deputy Minister of 

Mineral Resources and Energy. 
Dr Nkabane graduated with 

Doctor of Administration 
degree in 2019. 

Education is the 
key for women to 
achieve economic 
i n d e p e n d e n c e . 
Although women 
in the majority 

of countries have 
the right to an 

education, equal 
access to education 

for women remains a 
problem. It is encouraging to see 

this achievement. 

“We educate women because it is smart. We educate 
women because it changes the world.” – Drew Fuast

We are looking forward to engaging with the Honourable 
Minister on mining matters. 

The Minister of Mineral Resources and Energy, Mr Gwede 
Mantashe on the 31 August 2021, launched the Women 
Empowerment and Gender Equality (WEGE) Strategy 
which is aimed at ensuring that women become active 
participants in the Energy Sector.

It is indeed encouraging to see that women are being 
recognised as crucial participants in the economy 
where we are ensured equal rights, opportunities, and 
economic empowerment. 
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As we conclude this month the MHSC would like to 
discourage the acts of Gender Based Violence, we would 
like to encourage people to act responsible and protect 
each other during these difficult times.

A young women’s activist and Phd Candidate in Criminal 
Justice at UniZulu and a Master Candidate in Criminology 
and Forensics Studies at University of KwaZulu-Natal. 
Sunshine Myende penned the following which resonates 
with Women’s month:

The struggle and oppression of women predates any 
struggle and understanding of oppression. Men have 
always understood their deemed oppression in all respect 
but omitted consciously or unconsciously neglected the 
understanding the oppression and struggle of women.

To date Women never gave up the fight against the 
unmerited injustices that were being brought upon them.  
As this generation we have a responsibility to relentlessly 
fight the persistent and perpetual injustices faced by the 
women daily and the residual remnants and elements of 
patriarchy and fragile masculinity that we are facing.

The injustices faced by women (young in particular) 
include but are not limited to: The systematically exclusion 
from the mainstream economy and the triple oppression 
of women due to their class, gender, and race.  It is crucial 
for this generation of young woman to ensure that we 
shatter the glass ceiling and allow young woman to be on 
top.

The former President of the ANC Women’s league (Winnie 
Madikizela-Mandela) profoundly puts it when she said, 
“These people must not test us, singayisusa noma kunini”. 
Men must stop testing the patience of women and actively 
participate in fighting against the ills that are faced by 
women daily.

Women have made great strides in society, but they 
continue to face challenges at the workplace these 
challenges include but not limited to the persistent need 
for women to prove their capabilities more than men who 
are presumed to be naturally capacitated and the need 
for women to feel safe at the workplace and to not be 
sexualised by men in order to get work and promotions.

The struggle and oppression of women predates most 
prioritized issues by Government and ought to be 
prioritized by Government.

Despite efforts by Government through various 
frameworks that include the Women’s Charter for 
Equality 1994, National Policy Framework for Women 
Empowerment and Gender Equality 2000 including 
the Strategic Framework for Gender Equality within the 
Public Service 2006 to mention few of these legislative 
frameworks ensure gender inequality in all spaces is 
addressed.

The legislative frameworks have tried to close the gap and 
with these particular frameworks we have seen women 
rising to senior positions and other strategic positions 
but even in those positions women have to continuously 
prove that they are qualified and capable of doing that 
particular job.

Shattering the glass ceiling at the workplace and allowing 
young women on top is in line with the tenets and ethos of 
the constitutional democracy that South Africa is. Despite 
young women having had access to these “top “positions 
they continue to face challenges of failing to realize their 
full potential and perform accordingly because of the 
constant doubt that is cast on them on their capacity.

The absence of a huge cohort of young women in 
management positions in organizations is a structural 
exclusion that suggests that women are seen through the 
lenses of being young and incapable. It is often suggested 
that young people do not have the required experience to 
execute certain duties, it can be argued that experience 
comes with exposure there is no way young women can 
gain experience if not empowered and given relevant 
exposure, young women are not going to wake up with 
experience.

Workplaces continue to define their competence and 
leadership in the traits that were stereotypically meant to 
exclude women young in particular. 

It is crucial for this generation of young women to be on 
top and shatter the glass ceiling for upcoming generations, 
with the famous words of Mam Charlotte Maxeke “When 
you rise bring someone with you”. As we are rising to 
the “Top” we are definitely bringing other young capable 
women so that woman are on top. 

I hope you enjoy reading this issue and you will also have 
moments of reflection. Thank you for your submissions – 
together sibambene we can change so much.

May all these initiatives live beyond the August month.

By the time you read this issue we would have celebrated 
Heritage Day as a country, allow me then to say:

U MaNcamase, MaThuse, MaMvulane, Nototoyi, Nogadula, 
Ncilashe, Nyok”emnyam’ecandiziziba, uNtsimb’ayiphathwa 
iphathwa ngama Thuse kuphela! Uyathemba ukuba 
niyonwabele imini yamagugu namafa.

Until next time 

Masanda Peter
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ACEO’S Corner

Dumisani Dlamini

At the time of penning this article, 
the country was placed on Alert 

Level 1 in an effort to manage the 
spread of the COVID-19 pandemic, 
albeit with eased restrictions. The 
MHSC continues to encourage 
vaccinations for all employees and 
external stakeholders. Vaccinations 
will allow us to reach the desired 
‘herd immunity’ and be in a position 
to be healthy and safe during the 
holiday season going into November/ 
December.

The MHSC has appointed a legal firm 
for legal advice on the implications 
that applicable legislation has on 
the South African Mining Industry 
(SAMI) with regards to COVID-19 
vaccines. This is with specific interest 
to the Consolidated direction on 
Occupational Health and Safety 
measures in certain workplaces by 
the Department of Labour (Gazette 
no: No. 44700).

Following finalisation of legal 
opinion, advice will be formulated 
for the industry to supplement the 
revised COVID-19 Guideline, taking 
into account positions of tripartite 
stakeholders. A letter seeking clarity 

was also written to the Department of 
Labour on the same topic.

The number of compensation cases 
and reported deaths associated with 
airborne pollutant exposure in the 
mining industry serves as an indicator 
that mining employees in the South 
African Mining Industry (SAMI) may be 
exposed to airborne pollutant dose 
levels that may induce lung and other 
related pathologies. The review of 
occupational exposure limits (OELs) 
may contribute to the reduction 
of incidence of airborne pollutant 
pathologies.

To this end, the MHSC has conducted 
research on the review of the current 
exposure limits as listed in Schedule 
22.9(A) of the Mine Health and Safety 
Act, 1996 (Act no. 29 of 1996).

The research has been completed 
and is currently being disseminated 
to all stakeholders using Regional 
Tripartite Forums and has been made 
available on the MHSC website - www.
mhsc.org.za. The recommendations 
of the research have also been 
forwarded to the Mining Occupational 
Health Advisory Committee 

(MOHAC) to consider the legislative 
recommendations in consultation 
with the Mining Regulations Advisory 
Committee (MRAC). 

On the 9th of September 2021, the 
MHSC hosted a workshop on the 
revised Appointments, Duties, and 
Responsibilities Regulations of Chapter 
2 of the Mine Health and Safety Act 
No. 29 of 1996 (MHSA). Mining roles 
covered in Chapter 2 include Managers, 
Engineers, Mine Overseers, Shift 
bosses, Miners, Rock Engineers, and 
Occupational Medical Practitioners, 
amongst others. MRAC is in the process 
of consolidating inputs and will advise 
Council once completed by the end of 
the 3rd quarter.

The MHSC continues to conduct 
research and develop legislative 
interventions to manage risk of falls of 
ground and seismicity related incidents. 
The MHSC is in the process of developing 
the Guideline for the Compilation of 
a Mandatory Code of Practice for the 
Mitigation of Geotechnical Risk. 

The Women in Mining Advisory 
Committee (WIMAC) established a task 
team to review the PPE guideline and 
develop an auditing tool. The draft 
WIM PPE guideline for the Mandatory 
Code of Practice was completed in 
August 2021, and a WIM PPE workshop 
was held on the 31st August 2021 to 
engage stakeholders on the draft WIM 
PPE Guideline and Auditing tool. The 
Draft documents received positive 
feedback as well as a special request to 
differentiate between the terms under 
garment and clothing between PPE and 
under garments.

Regional Tripartite Forums continue 
to be an integral part of how MHSC 
disseminates research outcomes 
and promotes a culture of health 
and safety. SIMRAC has developed 
the Dissemination Frameworks and 
Guidelines document which will greatly 
assist with dissemination activities of 
the MHSC.

Until next time

Zero Harm is Possible
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Mining is an industry which has always been male-
dominated, regardless of geographical location. 

Although significant strides have been made to help 
integrate women into the industry, women remain 
under-represented as Mining is still largely a ‘man’s 
territory’ and the MHSC is no different.

Up until the 1990s, legislation prevented women from 
working underground in South Africa. This all changed 
as in 2002 the South African Mining Charter introduced 
quotas urging mining companies to employ a 10% 
female staff quota (where it was just 2% in the year 2000). 
This has paved the way for the presence of so many 
intelligent, talented, beautiful, and hardworking women 
in the sector. The success has been achieved through 
efforts of various stakeholders without compromising 
femininity. Women can still play the roles they desire 
in all parts of society with the necessary support which 
has always been provided to their male counterparts.

As we celebrate women, there’s still much to be achieved 
to provide an enabling environment where women do 
not have to relegate their duties of being mothers, 
sisters, aunts, mentors, etc. in order to succeed in the 
mining industry, or any industry for that matter. Women 
standing together and supporting each other may just 
be the game changer that is required to expedite the 
transition. For centuries men have achieved successes 
through the support of women and now is the time 
for sisters to plough that energy into each other for a 
better world for ourselves and for generations to come.

“If you educate a 
man you educate 
an individual, but 

if you educate 
a woman you 

educate a family 
(nation).” 

Dr. James Kwegyir-Aggrey

Women’s Day Messages

by Priscilla Mvana
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Historically, women were prohibited from underground 
mine work according to the 1935 International Labour 

Organisation (ILO) convention. Many countries have since 
ratified and denounced this convention, including South 
Africa which did so in 1996. There have since been many 
efforts leveraged off of South Africa’s comprehensive 
equality laws and regulations to increase the participation 
of women in all levels of work across the different sectors 
of the economy.

However, despite a legal system that includes various 
laws that encourage diversity and guarantee equal 
treatment at work, the South African mining sector is still 
not representative of the population with a relatively low 
participation of women across most levels.

In 2019, the Board of the Minerals Council South Africa 
commissioned research which sought to identify the 
barriers that women faced in the mining sector as well 
as the challenges that precluded them from remaining 
in mining jobs over the long term. The results of the 
research were included in a white paper which saw the 
establishment of the Women in Mining (WiM) initiative 
and the Women in Mining Leadership Forum (WiMLF) 
in August 2020. Under the strategic leadership of the 
WiMLF, the Minerals Council Wim initiative has embarked 
on 7 work streams (Foundational measures) which seek to 
increase the participation of women in mining, remove the 
barriers to entry, and limit the level of attrition while also 
reducing the physical safety challenges faced by women 
in the sector. 

The work done through the WiM initiative is based on the 
premise that equality is a human right. Gender diversity 
and inclusion are also legally guaranteed human rights and 
business imperatives. Studies have shown that countries 
and businesses that are not diverse and inclusive do not 
prosper as they do not leverage on everyone’s diverse 
skills, creativity, and problem-solving abilities. This is also 
the case in the mining sector in which, according to the 
21st Commission for Employment Equity Annual Report 
(2020-2021), only 16% of the employed population are 
women. This is 25 years after South Africa denounced 
the ILO convention of 1935 prohibiting women from 
underground mining work. The transformation of the 
sector is happening at too slow a pace and more needs 
to be done.

This sentiment was echoed by United Nations Women 25 
years following the then biggest international convention 
of gender activists and proponents of equal rights at the 
Beijing Women’s conference. Twenty-five years on, UN 
women has stated that “Despite some progress, real 
change has been agonisingly slow for the majority of 
women and girls in the world. Today, not a single country 
can claim to have achieved gender equality. Multiple 
obstacles remain unchanged in law and in culture. As a 
result, women remain undervalued, they continue to 
work more, earn less, have fewer choices, and experience 
multiple forms of violence at home and in public spaces.” 
Following this realisation, in June 2021 UN Women held 
an international forum themed “Generation Equality: 
Realising women’s rights for an equal future”. 

Women in Mining

by Dr. Thuthula Balfour
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The conference was timely as it coincided with the bedding 
down of key initiatives by WiM which heed the call to do 
the impactful work that will result in equality, particularly in 
sectors such as mining wherein change has been slow. A 
major stride in WiM’s activities has been the development 
of a Gender Diversity and Inclusion dashboard which 
was launched on 25 August 2021. The dashboard is a 
monitoring tool that will track key performance indicators 
that have been identified as drivers of diversity and 
inclusion at the respective Minerals Council member 
companies. The dashboard will also provide the council 
with critical data that will inform the strategies to be 
developed and initiatives to be adopted that will lead to the 
increase of women’s participation and their development 
in the industry.

WiM has also completed 2 crucial surveys on PPE and the 
physical environment, as well as a survey testing drivers 
of GBV within the sector. These two work streams are 
crucial as they impact two major challenges to women’s 
participation in mining, and GBV is a national scourge 
which the mining sector is particularly well-placed to make 
a positive impact through various interventions in the 
societies in which it operates.

WiM recognises the challenges ahead and the work that 
needs to be done to ultimately realise women’s rights 
for an equal future in the mining sector, and that it 
requires strong and determined leadership at the helm of 
companies to take decisions for impact and change. During 
the second Minerals Council National Day for Women in 
Mining celebrated on 19 August 2021, three of our office 
bearers; Ms Nolitha Fakude, President of Minerals Council, 
Mr. Paul Dunne Vice President of Minerals Council and 
Mr. Roger Baxter, CEO of Minerals Council all reaffirmed 
their commitment working towards an equal, diverse, 
and inclusive mining sector, that is representative of the 
South African population, where women and girls have an 
opportunity to realise their potential in a safe environment.
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The importance and significance of the role of women 
in mining cannot be over emphasized, particularly 

because mining is an essential and significant contributor 
to the economy. It would be expected that women are 
recognised as an important resource within the sector, 
yet women still face several challenges indicating that the 
sector is still largely untransformed and male dominated. 
Having fought for the right to participate in and to take up 
jobs in the sector, women are still confronted by barriers 
to entry in the sector, advancement opportunities, gender 
discrimination, sexual harassment, and unsafe workplaces.

Since mining will remain a strategic sector for the 
foreseeable future, we should realise that we have a 
stake in that future. We must not be discouraged by the 
current challenges, but rather acknowledge our worth 

as women in the mining industry and be resolute in our 
efforts to transform and change prevailing stereotypes 
and practices. Ultimately, there should be no barriers as 
women are equally as capable as men to do any type of 
work. Advances in technology has also meant that reliance 
on physical work is increasingly in decline for both genders. 

My words of encouragement would be that women in 
mining should continue to lead the pace of change and 
transformation, and that they call out all unfair practices 
where they continue to exist. Supporting each other 
through networking, sharing of information, mentoring, 
and encouragement is crucial. New recruits or young 
women considering a career in mining should seek out 
women who are already established in the sector for 
support. 

Women in Mining Matter

by Lindelwa Ndziba

To women in mining… 

We celebrate your presence. Together we can ensure that the sector is transformed, so that women can contribute 
meaningfully and fully enjoy the benefits of working and growing in the sector.
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The Limpopo Underground Tripartite Forum.

1. Which Regional 
Tripartite Forum do you 
belong to?

• The Limpopo 
Underground Tripartite 
Forum.

2. Who forms part of the 
RTF?

• The Regional Tripartite of 
Limpopo Underground 
is made up of the 
Department of Mineral 
Resources and Energy 
(DMRE).

• The Employer represented 
by the Association of Mine 
Managers of South Africa 
Members (AMMSA).

• Employees represented 
by the Organised Labour 
structures.

• Women In Mining (WIM).

3. Your name and position 
at work?

• I am Thabo Mokoena, a 
versatile and seasoned 
qualified Mining Engineer 
with just over 18 years 
of work experience. 
Apart from my bachelor’s 
degree qualification, I 
have under my belt - Mine 
Manager’s Certificate 
of Competency and 
other Certificates in 
Senior Management 
Development Programme 
(SMDP), Project 
Management, and Basic 
Finance.

• I currently occupy the 
position of Mining 
Manager at Palabora 
Copper responsible for 
the safe and timeous 
execution of a 1200m 
deep x 8,5m diameter 
Shaft Sinking project.

4. What is the importance 
of being part of an RTF?

• Contributing to the 
improvement of the 
Health and Safety in our 
region.

• Influencing members of 
the region to positively 
change and align towards 
Zero Harm.

• Providing guidance in the 
generation, execution, and 
monitoring of strategies 
to improve the health and 
safety in the Region.

• Continuously engaging 
with the members of the 
RTF and the Region at 
large to promote co-
operation and information 
sharing.

Thabo Mokoena

Regional Tripartite Forum (RTF) 
Chairperson: Thabo Mokoena

MHSC NEWS8
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5. How has working 
closely with the Mine 
Health and Safety 
Council assisted the 
RTF in your Region?

  Working with the MHSC has 
assisted the Region with the 
following:

• Providing guidance and 
advice to ensure that 
the Steering Committee 
and the RTF members 
do not deviate from the 
constitution.

• Providing support 
towards the Health and 
Safety Campaigns.

• Supporting the Region on 
the Wellness Programme.

• Supporting the Region by 
sponsoring the hosting of 
the Steering Committee 
and Forum Meetings.

• Information sharing and 
enabling participation 
of the Region in the 
drafting of Code of 
Practices(COPs) and 
Legislation changes.

• Resuscitation of the 
Women In Mining 
structure in the Region.

6. What has been your 
greatest achievement 
as the RTF Chairperson 
in your Region? 

• Leading the Tripartite 
during the difficult time 
of COVID-19 (Full tenure).

• Mobilising the Steering 
Committee members to 
function remotely.

• Successfully continued to 
host the Forum meetings 
virtually.

7. What OHS challenges 
are you facing as a 
Region?

• Fall of Ground Incidents 
resulting in serious 
injuries and fatalities.

• Trackless Mobile 
Machinery Incidents and 
resultant fatalities.

• Compliance to the Early 
Entry examination.

• COVID-19 infections and 
Loss of life.

8. How have you managed 
to deal or overcome 
those challenges?

• Revival of the Mosh 
Initiatives on Fall of 
Grounds.

• Regional participation 
in the Early Entry 
examination and Making 
Safe day of learning 
(Workshop).

• Extend the TMM Mosh 
initiatives to the Limpopo 
Underground Tripartite 
forum.

9. How has COVID-19 
affected the RTFs?

• COVID-19 has disrupted 
the normal physical 
contact or engagement 
thereby interfering 
with the promotion of 
tripartism.

• Engagements and 
meetings have been 
largely virtual.

• Campaigns and wellness 
programs could not be 
hosted for the past two 
years.

10. What impact projects 
has the Region worked 
on that the industry can 
learn from and that you 
would like to share with 
the industry?

• Wellness Programme 
that focusses on the 
health and well-being 
of the members in the 
Region, and education 
on how to take care 
and maintain a healthy 
lifestyle to promote 
regional members fitness 
to safely execute tasks at 
their different operations.

11. Any other comments:

 In closing, I wish to 
acknowledge that as 
much as some milestones 
have been achieved by 
the Regional Tripartite 
Forum (RTF), we still have 
a long way to go to realise 
the path to Zero Harm. 
Challenging but certainly 
achievable! The mining 
industry is up in arms, 
working tirelessly to come 
up with achievable goals 
and strategies to address 
the Health and Safety of 
employees, especially in 
these tough times of the 
pandemic.
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INDUSTRY TO DETECT SILICOSIS AND SILICO-TUBERCULOSIS

The MHSC is committed to promoting OHS in the mining 
industry, including issues relating to HIV/AIDS, TB, Silicosis, 
and other occupational diseases. 

One of the MHSC’s role in the SAMI is to conduct and 
oversee research, which has been divided and classified 
into 9 clusters that are guided by the type of research topic. 
These clusters are named research “Thrust Areas”. One 
such research Thrust Area (no. 8) is Occupational Diseases, 
which focusses on research that will have outcomes on 
improving the health of mine workers. This applies to all 
commodities, through the identification of implementable 
controls for the prevention of health problems, caused by 
exposure to workplace health hazards. It further takes into 
account focussed research on the effects of HIV/AIDS and 
TB on occupational diseases such as Silicosis. It is worth 
noting that through research, it has been found that the 
risk of developing TB is as high as three (3) times greater 
for individuals with silicosis, and with the combined effect 
potentially being eighteen (18) times greater. As such, the 
MHSC undertook research project SIM 170603 - Digital and 
Analogue Chest X-Ray readings for medical surveillance in 
the South African Mining Industry to detect silicosis and 
silico-tuberculosis.

Methodology

The study was undertaken in three (3) phases. Wherein, 
phase 1 concluded that the research topic was feasible, 
and in Phase 2, material was collected to answer the 
research question. The objectives (Phase 3) were to 
produce the following: 

•	 A research journal-ready academic article on 
digital	and	conventional	analogue	film	radiographs	
comparing the interrater reliability (i.e., agreement) 
and	 the	 overall	 prevalence	 of	 findings	 related	 to	
detection and description of silicosis and silico-
tuberculosis in South African gold mineworkers. This 
is essential because of the frequent co-occurrence 
of silicosis and tuberculosis in South Africa. 

•	 A journal-ready praxis article giving the headline 
findings	of	the	research.	

•	 Recommendations for legislation and practice 
changes in the South African setting. 

•	 Expert-read chest radiograph images for use in 
training, teaching, and as potential standards in line 
with ILO analogue standards.

Objectives of the booklet:

The aim of the research study was to determine whether 
mining surveillance chest radiography using the new 
digital technology gave similar results in the identification 
of silicosis and pulmonary tuberculosis as analogue chest 
radiography. The booklet developed the best practice 
in digital chest mass radiography surveillance from the 
research outlines.

DIGITAL AND ANALOGUE 
CHEST X-RAY READINGS
FOR MEDICAL SURVEILLANCE IN THE SOUTH AFRICAN MINING

MHSC NEWS10
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EXPLOSIVES REGULATIONS AMENDMENT NOTE

The Minister of Mineral Resources promulgated the 
amendment to the Explosives Regulations, as found in 
Chapter 4 of the Mine Health and Safety Act, by notice 
in the South African Government Gazette on the 14th of 
September 2018. The key objectives of this amendment is 
in relation with the mandate of MHSC, which is to advise 
the Minister of the Department of Mineral Resources and 
Energy (DMRE) on Occupational Health and Safety (OHS) 
legislation and research outcomes focussed on improving 
and promoting OHS in South African mines.

The previous explosives legislation dealt with the risks and 
hazards associated with more sensitive Nitro-Glycerine 
based explosives and open flame initiation systems in 
comparison to today’s less sensitive Ammonium Nitrate 
based explosives and closed flame initiation systems. 
Accordingly, the broad variety of explosives and methods 
of initiation have different requirements (with regards to 
mine types and blast design).

The amended regulations deal with the following aspects:

1. Definitions relating to explosives;

2. Destruction of explosives;

3. Precautionary measures before initiating explosives 
charges; 

4. Precautionary measures for misfires, sockets, and old 
explosives;

5. Precautionary measures for marking, drilling, and 
blasting;

6. Precautionary measures for stemming and tamping of 
shot holes;

7. Blasting within 500m of any structure;

8. Insertion of more than one detonator into an explosives 
charge; and

9. Definition of Competent person.

Explosives regulations affect everyone 
who uses explosives in their line of duty. 
As a result, these new regulations need 
to be implemented by the employers and 
the employees who utilise explosives. 
Safety compliance is crucial!

The safety of mine workers is our priority as it is every 
mine worker’s right to work in a safe environment. The 
Department of Mineral Resources and Energy (DMRE) 
together with the Mine Health and Safety Council (MHSC) 
and the tripartite stakeholders in the SAMI are working 
tirelessly to ensure that the number of occupational 
injuries and fatalities decrease in South African mines. 

Objectives of the booklet:

The booklet on the amended Explosives Regulations was 
developed by the MHSC to highlight the changes in detail 
comparative to the old regulations.
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Department:
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REPUBLIC OF SOUTH AFRICA

We’ve launched our digital COVID-19 vaccination certificate.

• The digital certificate is validation that you have 
successfully completed the full COVID-19 vaccination 
course. 

• It serves as secure and verifiable proof of vaccination 
and can be viewed on a mobile device.

• The certificate will go a long way in the further 
relaxation of COVID-19 lockdown restrictions and 

opening up more social and economic activities.

• It can be used to show your vaccination status to 
establishments, gatherings, and other forms of 
activities which request proof of vaccination.

• Government does not intend to make the certificate a 
requirement for accessing public services.

Our vaccine certificate is in line with WHO standards.

• Our approach in developing the digital certificate is 
informed by the World Health Organisation (WHO) 
guidelines and is in line with international best 
practice.

• The WHO proposed an electronic certificate for all 
countries as a mechanism to standardise vaccination 
proof across the world.

• Our digital certificate will go a long way towards 
getting a number of international travel restrictions 
eased both from and into our country.

• Vaccination certificates can be used to facilitate 
international travel where some countries require it 
as a condition of entry.

The digital certificate is secured.

• The electronic vaccination certificate has been 
developed with fraud protection and other security 
measures.

• The safety of the certificates is aligned to the highest 
international security standards.

• We have taken great care to build in security features 
that protect individuals` personal data.

• Our digital vaccine certificate features a scan QR code 
that can only be used by entities requiring to verify 
the card. 

DIGITAL VACCINE CERTIFICATE
TALKING POINTS

12
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We’ve launched our digital COVID-19 vaccination certificate.

An infodemic is excessive amounts of information in the public domain, including 
misinformation, during a disease outbreak. It causes confusion, anxiety, and 
undue risk behaviours that can harm our health. It also leads to mistrust in health 
authorities tasked with carrying out our COVID-19 public health response. 

True and factual information can be a literal lifesaver 
when it comes to COVID-19. Like a virus, wrong 

information can spread wildly and rapidly, causing what’s 
been called an “infodemic”, which threatens the gains our 
country has made in curbing the spread of COVID-19. 
With our vaccine roll-out starting to gain momentum 
and with the considerable amount of misinformation 
circulating, how can the average person separate fact 
from fiction, and how can we prevent misinformation and 
disinformation adding to the mounting vaccine hesitancy 
experienced?

Misinformation is a broader classification of false or 
inaccurate claims, whereas disinformation is a specific 
subset of misinformation where there is a deliberate 
intention to deceive. Both of these have caused significant 
harm throughout the COVID-19 pandemic. Since the 
start of the pandemic, we faced the challenge of an 
overabundance of information related to the virus. A lot of 
this information was useful and aimed to simplify complex 
terms and processes so that everyone could understand 
these complexities involving COVID-19. Along with this 
useful information came false and potentially harmful 
information. This misinformation has affected those most 
vulnerable in our societies, such as the elderly, the very 
young, and those residing in rural areas where access to 
reliable sources of news and governmental public health 
programmes are not readily available.

As we are all aware, the early days of COVID-19 saw a 
spike in the conspiracy theories surrounding the causes 
of COVID-19. These included that 5G was responsible for 
COVID-19, or that the Chinese government purposely 
released the virus to control world economics. There was 
also misinformation regarding how the virus spreads. 
As we progressed in our understanding of the virus and 
this information was proven false, the misinformation 
extended to cures for COVID-19. Everything from garlic 
and ginger, other herbal remedies, to the ever-popular 
Hydroxychloroquine and Ivermectin were punted as 
cures or preventive treatments. Inaccurate information 
spreads widely and at speed, making it more difficult for 
the public to identify verified facts and advice from trusted 
sources, such as verified information from the National 
Department of Health or the World Health Organisation 
(WHO). Anti-vaccine misinformation on social media is “a 
serious threat to public health”, as stated by the WHO. 
Countries have had to employ “fact-checkers”. Fact-
checkers are people employed specifically to review 
information regarding COVID-19 on social platforms and 
to determine their origin. Companies such as Facebook 
and Twitter have also employed “fact-checkers” to avoid 
the spread of misinformation. Fact-checkers determine if 
the source of information is from a primary origin. These 
are sources with the mandate from governemental or 
other credible organisations including those involved in 
the making of the vaccine or with the national vaccine roll-
out strategy.

The COVID-19 ‘Infodemic’
MHSC, Centre of Excellence
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It is important not to give in to cynicism when fighting 
misinformation. Instead, we should hope to encourage 
open-minded scepticism. Yes, some politicians, media 
houses, businesses, and others do seek to mislead, but 
that doesn’t mean they all do. No matter your background, 
status, and influence, it is best to question – not dismiss, 
a claim until there is reliable, verifiable evidence from 
credible organisations. It is important to look at the source 
of information and determine whether it may be accurate 
based on the organisation sharing it. Primary information 
originating from credible organisations such as our 
government, the WHO, the CDC, and the National Health 
Laboratory Service (including the NICD and the NIOH) are 
considered trustworthy. These organisations would have 
done the groundwork in verifying and determining the 
evidence and safety of the information. The verifying of 
information is done on a hierarchial evidence-base which 
requires that any new scientific information is backed 
up by rigorous peer-review and concensus from experts 
in the field. Another important point to note is to trust 
information from these credible organisations on their 
original platforms. This could be their official website 
and social media platforms and to question retweeted 
or disseminated information on other platforms. This is 
because there is much disinformation out there with the 
deliberate intention to deceive. False information may use 
credible organisations logos and letterheads and make it 
appear as though the credible organisation has endorsed 
the information, leading to the public being deceived. We 
may be able to tell that the information is fake by identifying 
red flags such as typos, an unprofessional appearance, 
and misplaced logos or brand colours of the organisation.

The South African government has taken a tough stance on 
the spread of mis- and disinformation. They have advised 
in terms of Section 27(1) of the Disaster Management Act 
57 of 2002, that people who create or spread COVID-19 
fake news may be liable for prosecution if convicted. 
Regulations issued in terms of the Disaster Management 
Act, Section 11

(5) Any person who publishes any statement, through 
any medium, including social media, with the intention to 
deceive any other person about – 

(a) COVID-19

(b) COVID-19 infection status of any person; or

(c) any measure taken by the government to address 
COVID-19, 

commits an offence and is liable on conviction to a fine or 
imprisonment for a period not exceeding six months, or 
both such fine and imprisonment.

Further than the regulation stated above, the chain 
of publication in legal terms states that any person 
retweeting/sharing/reposting/forwarding misinformation 
could be held liable as well. The Regulations are being 
enforced strictly, and, now more than ever, we all need 
to verify all information before we share or post on social 
media. Not only is it an offence to share misinformation, 
but each of us should be informed and act ethically in these 
times and stand together to fight this virus and not cause 
undue panic. Rather than viewing social media negatively, 
we can actually gain a lot of information from what people 
are posting or tweeting about. Social media can be used 
as a tool to collect and address rumours or popular beliefs 
among people. We can also use it to conduct remote 
trainings, promote awareness of a project, its mission and 
events, and more.

We are only dealing with the tip of the iceberg with 
the COVID-19 infodemic. Long-term prevention of 
misinformation should be tackled from a grassroots 
level as the line between fact and fiction gets harder to 
decipher. We need to empower the general public by taking 
concrete steps to improve trust in science and scientists, 
such as building understanding of the scientific process 
and supporting open science initiatives. We should also 
aim to do our part by not propagating false information. 
We can do the following:
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• Don’t repeat or retweet the lie, even with a correction.

• If you don’t know the source or know if the source is 
legitimate, limit direct engagement.

• Report false information on social media.

• If you need to respond to people who believe false 
information, rather refer them to credible organisations 
websites if they require further information.

If you see false information online, ensure to do the 
following:

• Engage respectfully.

• Connect along common values.

• Discuss alternative explanations.

• Encourage verification.

• Provide alternative reliable sources of information.

Fake news can be reported through the Real411 website: 
www.real411.org (link is external) or the Whatsapp line 
067 966 4015.

The Mine Health and Safety Council has put together a list 
of the following sites which provide reliable information 
on COVID-19:

Sacoronavirus:  https://sacoronavirus.co.za/?gclid=EAIaIQobChMIroHn4dH48QIVjMLtCh3UZQJvEAAYASAAEgK1IvD_BwE

National Department of Health (NDOH): https://covid19.health.gov.za/

National Institute for Occupational Health (NIOH): https://www.nioh.ac.za/covid-19-information-resources/

National Institute for Communicable Diseases (NICD) :  https://www.nicd.ac.za/diseases-a-z-index/covid-19/

Centers for Disease Control and Prevention (CDC):  https://www.cdc.gov/coronavirus/2019-ncov/index.html

World Health Organization:   https://www.who.int/health-topics/coronavirus#tab=tab_1

MHSC NEWS | September 2021
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Anglo American 
vaccination 
roll-out

The Mine Health and Safety Council participated in the 
Anglo American COVID-19 vaccination rollout drive and 
Amandelbult Mine, Kolomela Mine and at Kumba Iron 
Ore. By getting vaccinated, we can all do our part to help 
save lives and restore and protect people’s livelihoods. 

The MHSC Acting CEO, Dumisani Dlamini received his 
vaccination which was administered by the MEC of 
Health, Limpopo, Dr Phophi Ramathuba. The fight against 
COVID-19 continues and the MHSC will continue working 
together with the mines to ensure that every mine worker 
returns from work unharmed every day. 

Tripartite stakeholders also participated in the day’s 
activities encouraging vaccination in the mines.

MHSC NEWS16
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What process did you follow in registering for vaccination? 

Firstly, I registered with Department of Health and secondly I took the PCR COVID 
test (Nose test), which a person takes if you are to travel.

Which vaccine did you take? 

Pfizer

How did you feel after being vaccinated? 

I did not feel any side-effects because I was negative when I took the vaccine. I 
felt fine and still feel OK, contrary to what others have communicated about the 
vaccine.

What side-effects did you experience after taking the vaccine, if any? 

I only have a pain in the arm where I was injected which lasted a few hours.

What can you share with those who are still sceptical about taking the vaccine? 

What I can share is that, do not take the vaccine if you are sick as it will cause 
complications for you. If you have fears and uncertainties, rather consider 
taking the PCR test first which will indicate your COVID status, and if negative 
then consider taking the Vaccination. Vaccine would not assist if you are already 
sick, but even if you are vaccinated while sick, chances are slim that you will 
end up in the ICU. I would encourage colleagues to take the vaccine as part of 
the government initiative, which will assist them in protecting themselves, their 
families, and ensure zero harm in the mining industry.

Dumisani Dlamini, MHSC Acting CEO
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The Mine Health and Safety Council employees are among the 
203 000	mining	employees	 that	have	been	partially	vaccinated	 in	
the South African Mining industry. We continuously encourage 
people	to	vaccinate	and	stay	safe	during	these	difficult	times.	We	
asked our employees to share their vaccination experience with us.



What process did you follow in registering for vaccination?

I registered for phase 1 of the Sisonke trial since I am a healthcare worker. I received my 
vaccine on the 19th of February 2021.

Which vaccine did you take?

I received the Janssen (Johnson and Johnson) COVID-19 single-dose vaccine.

How did you feel after being vaccinated?

It felt like an important and historic moment in my life. I felt relieved that I was safe from 
the severe effects of COVID-19. I knew that this was a step in the right direction to beating 
this pandemic and living life to the fullest again. 

What side-effects did you experience after taking the vaccine, if any?

I had some mild pain at the site of the injection. I had no other side-effects. I felt comforted 
to know that my body was working hard to produce defence cells that would recognise and 
fight off the SARS-CoV-2 virus.

What can you share with those who are still sceptical about taking the vaccine?

People who are hesitant to vaccinate should educate themselves with the latest factual 
information on the vaccine that addresses the reasons for their hesitancy. They should 
ensure that they use trusted sources of information to research COVID-19 vaccination, 
such as information from the World Health Organization (WHO), our national governmental 
COVID-19 website, and the National Institute for Communicable Diseases (among others 
other reputable and trusted sources). We should all be responsible South African citizens 
and do our part to fight this pandemic and protect ourselves and our loved ones.

DR. Samantha Iyaloo, Research Delivery 
Specialist - Occupational Health
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What process did you follow in registering for vaccination?

Used the link that was forwarded on the WhatsApp group after my age group 
was due for vaccination.

Which vaccine did you take?

I took the Pfizer jab.

How did you feel after being vaccinated?

I was still fine after the jab, except for the pain on the arm jabbed.

What side-effects did you experience after taking the vaccine if any?

Fortunately for me, on both occasions, I have not had any bad side-effects other 
than just pains on the arm that was jabbed and that only lasted for two days.

What can you share with those who are still sceptical about taking the vaccine?

I will encourage them to educate themselves on the vaccine and engage those 
who have vaccinated to get the right information on the vaccine. Also, it is 
important for all to note that this vaccine will assist when one has contracted 
COVID-19 as the symptoms suffered will be mild, and this I can confirm as I have 
engaged a colleague who contracted COVID-19 after vaccination, so my view is 
that it is better to be safe than sorry.

Kethusitswe Mokgatlha,  
Centre of Excellence
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What process did you follow in registering for vaccination? 

As directed by the Government. I registered on the Government COVID-19 site 
as guided, to receive my VBN number. However, when there was a delay in 
getting issued a vaccination date, I went into the Discovery website to receive a 
vaccination date. 

Which vaccine did you take? 

Pfizer

How did you feel after being vaccinated? 

Physically, my whole arm was sore and it felt heavy for two days. Emotionally, I felt 
great that I am protecting myself and my loved ones. As well as playing a small 
part in reducing the transmission of the virus.

What side-effects did you experience after taking the vaccine if any? 

Only after the second dose, I experienced its side-effects: headaches, chills and 
fever, and loss of appetite. 

What can you share with those who are still sceptical about taking the vaccine? 

Like with all medication, side-effects may be expected. But we all respond 
differently to medication. My message is “Choose life – for yourself and your loved 
ones.”

Lerato Seobi,  
Marketing and Promotions Officer
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HOW LEADERS FAIL IN ENHANCING THE 
organisational CULTURE
The culture at your organization sets expectations for 
how people behave and work together, and how well they 
function as a team. In this way, culture can break down the 
boundaries between siloed teams, guide decision-making, 
and improve overall productivity.

Failing to Link Culture to Strategy

Many leaders fail to recognize how critical it is to link their 
culture to their strategy. The most effective approach 
is to get clear about their future vision for the company 
and the strategy to get there. Then, think about how their 
organisational culture aligns with the execution of that 
strategy. What behaviors does a leader want from his/
her team to achieve that future vision? This process of 
linking the two helps the leader ensure that they are not 
working at cross purposes, but rather the culture is making 
it easier for the people on their team to do the work and 
be successful.

1. Moving Too Fast to Achieve True Alignment

Another one of the most common mistakes that leaders 
make is moving too fast when thinking through the future 
vision and organisational strategy. Then they not only fail to 
achieve the level of clarity that will help them get aligned, 
but they fail to ensure that the members of the leadership 
team are genuinely engaged in a way that addresses any 
confusion or resistance they have. Sometimes you need 
to slow down to speed up. Spending a few extra hours 
in conversation with the leadership team about what the 
strategy really is will not only yield better decisions about 
the organisation’s future but will also create a stronger 
level of team cohesion, which is essential to accomplish 
organisational goals.

2. Triangulating (Even With Good Intentions)

One of the most toxic things that happens in organizations 
is called triangulation. Triangulation is when you talk about 
somebody when you have an issue with them, rather than 
talking directly to them. Sometimes this can be done in a 
gossipy or kind of nasty way, which is obviously detrimen-
tal. However, even when leaders triangulate from a place 
of positive intention, it can harm culture.

No matter what the conversation might be when you’re 
talking about somebody, it can erode trust. It also fails to 
recognize how humans really work. Humans have all kinds 
of biases and lenses that filter information. This means 
that even if someone is trying to share information with 
you about how you can most effectively communicate with 
Susie, your relationship with Susie will always be different 
from someone else’s relationship with her. Because of 
this, the most effective thing for leaders to do is always 
encourage, invite, and even insist that employees talk 
directly to one another when they have interpersonal 
challenges. Not only will this increase trust between your 
team members, but it will free up your time as a leader to 
focus on more strategic things.

“Lesson Learned”:
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Social Media

Follow us for the latest updates

Mine Health and
Safety Council (MHSC)

Mine Health and
Safety Council

@ MHSC_SA



www.mhsc.co.za

Mine Health and Safety Council

Every mine worker
returning from work

unharmed every day.
Striving for Zero Harm


