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REASONS FOR REVISION

In order for the employer to ensure the health of employees against 

the SARS-COV-2, the following became pertinent:

Alignment of the guideline with applicable legislative/statutory 

developments (e.g the regulations and guidelines from the disaster 

management act)

Addressing concerns and recommendations from the SAMI regarding 

certain sections of the Guideline to facilitate implementation

Facilitating reporting using developed DMRE reporting forms



REVISED SECTIONS OF THE GUIDELINE

Revisions in the guideline are in a form of new insertions, deletions,

restructuring of sentences and referrals to the latest applicable

information.

The following sections have been revised:

PART A: The guideline.

1. Foreword

2. Legal Status Of The Guideline And Codes Of Practice

4. Definitions And Acronyms



REVISED CONTENTS OF THE GUIDELINE CONT…

PART C: Format and content of the mandatory COP.

1. Title page

2. Table of contents

3. Status of the mandatory COP

4. Members of the drafting committee

8.3 COVID-19 mitigation and management programme

8.4 Monitoring and reporting

8.5 Compensation for Occupationally Acquired Novel Corona Virus

Disease (COVID-19)



REVISED CONTENTS OF THE GUIDELINE CONT…

ANNEXURES

• Annexure 7 (for information purposes) : Criteria for Person Under

Investigation

• Annexure 7 (A) (for information purposes): COVID-19 notifiable

medical conditions case definitions



PART A:4 - DEFINITIONS AND ACRONYMS

Type of 
Amendment

Current Provision Amendment Reasons

Addition to 
definition

“Vulnerable employees” means 
Employees with known or 
disclosed health issues or 
comorbidities or with any 
condition which may place such 
employees at a higher risk of 
complications or death if they 
are infected with SARS-CoV-2; 
also employees above the age of 
60 who are at a higher risk of 
complications or death if they 
are infected with SARS-CoV-2. 

“Vulnerable employees” means 
Employees with known or disclosed 
health issues or comorbidities such as or 
with any condition which may place such 
employees at a higher risk of 
complications or death ; also employees 
above the age of 60 who are at a higher 
risk of complications or death if they are 
infected with SARS-CoV-2. (or as defined 
by the Disaster Management Act 
Regulations and the Department of 
Health guidance note)

To address previous queries and 
concerns regarding employees 
of 55 years of age and pregnant 
women as vulnerable 
employees.

A provision for  pregnant 
women as vulnerable employees  
is given by the DOH guidance 
note 



PART C:3 - STATUS OF THE MANDATORY CODE OF 

PRACTICE

Type of 
Amendment

Current Provision Amendment Reasons

Addition to 
current 
provision

Sec 3.1v This guideline 
must be considered as a 
living document which 
may need to be updated 
as new developments on 
the prevention and 
management of COVID-
19 emerges. 

This guideline and its annexures 
must be considered as living 
documents which allow for 
mandatory Codes of Practices to 
be updated as new 
developments on the 
prevention, mitigation and 
management of COVID-19 
emerge.

Developments in relation 
to COVID-19 take place 
quick and continually. 
Allowing the employer to 
update the COVID-19 COP 
and its related documents 
will ensure alignment 
with statutory obligations 
and assist in the 
continuous protection of 
the health of employees.



Type of 
Amendme
nt

Current Provision Amendment Reasons

New
insertions

None Sec 3.3 The COP may be used 
in an investigation to ascertain 
compliance and to establish 
whether the COP is effective 
and fit for purpose;

To assist the employer in 
reviewing the 
effectiveness of the 
developed COP in 
protecting the health of 
employees and to 
facilitate compliance.Sec 3.4  All managerial 

instructions, recommended 
procedures (voluntary COPs) 
and standards on the relevant 
topics must comply with the 
COP and must be reviewed to 
ensure compliance.

PART C:3 - STATUS OF THE MANDATORY CODE OF PRACTICE



PARTC:4 - MEMBERS OF THE DRAFTING COMMITTEE.

Type of 
Amendment

Current Provision Amendment Reasons

Restructuring
for 
clarification

Sec 4.2 It is 
recommended that 
the employer must, 
after consultation 
with the employees 
in terms of the 
MHSA, appoint a 
steering committee 
for COVID-19 
responsible for the 
drafting of the COP. 

It is recommended that the 
employer must, after 
consultation with the 
employees in terms of the 
MHSA, appoint a committee 
responsible for the drafting of 
this COP. 

The steering committee 
for COVID-19 is not 
necessarily responsible 
for drafting the COP, but 
primarily for monitoring 
the implementation of 
the COP.



• Principles the employer should consider in the management of COVID-19 infection transmission:

Type of Amendment Current 
Provision

Amendment Reasons

Deletion Sec 8.3.1.1Ensure 
that employees 
returning from 
areas which are 
regarded as 
epicentres of 
COVID-19 are 
quarantined for 14 
days before they 
return to work. 

Section deleted Epicenters/hotspots have been deleted 
in Section 2 of the DMA Act, 2002: 
Amendment of regulations issued in 
terms of section 27 (2) (dated: 12 July 
2020).
One of the provisions of the COVID-19 
Alert level 2 is to allow interprovincial 
travel.
With interprovincial travel being 
allowed, the SARS-CoV-2 has spread 
throughout the country and thus the 
quarantine period for employees that 
travel is no longer applicable

PART C:8.3 - COVID-19 MITIGATION AND MANAGEMENT

PROGRAMME



• Principles that the employer should comply with before arrival of employees at the mine’s premises, 
the employer must:

Type of 
Amendment

Current Provision Amendment Reasons

Addition for
clarification

Sec 8.3.3.9 The employer 
must at the start and 
increase of capacity at 
the mine make 
arrangements to 
transport employees 
from their homes to their 
respective areas of 
operations and put 
mechanisms in place to 
screen employees before 
boarding, isolation and 
quarantine at source 
where required. 

Where quarantine provisions for 
international employees apply, and 
in line with any requirement in the 
Disaster Management Act: The 
employer should  at the start and 
increase of capacity at the mine, 
consider making arrangements to 
transport employees from their 
homes to their respective areas of 
operations and put mechanisms in 
place to screen employees before 
boarding, isolation and quarantine at 
source where required

To align to Disaster 
Management Act Regulations 
and provisions of risk based 
alert levels of COVID-19 as 
section is no longer 
applicable for South African 
mining employees as 
movement of persons is 
guided by the COVID-19 alert 
levels.

PART C:8.3 - COVID-19 MITIGATION AND MANAGEMENT

PROGRAMME



• Principles that the employer should comply with before arrival of employees at the mine’s premises, 
the employer must:

Type of 
Amendment

Current Provision Amendment Reasons

Addition for
clarification

Sec 8.3.3.10 In cases 
of employees 
commuting using 
public transport the 
employer must 
provide two cloth 
face masks. 

The employer must provide two 
cloth face masks for use by the 
employees at the mine’s 
premises and while commuting. 
Where the mine’s risk 
assessment has identified a 
respirator zone/s, a specific 
respiratory protective 
equipment must be used as 
guided by mine’s risk 
assessments.

To provide further clarity, 
particularly relating to 
the type of face cloths to 
be worn as determined 
by risk assessment

PART C:8.3 - COVID-19 MITIGATION AND MANAGEMENT 

PROGRAMME



• Principles that the employer should comply with in relation to screening and testing for COVID-19

Type of 
Amendment

Current Provision Amendment Reasons

Addition for
clarification

Sec 8.3.5.3 The 
employer must establish 
a system of symptom 
screening by a 
designated person at the 
start and end of every 
shift at designated areas. 
Pre-shift screening must 
include a temperature 
check. Any reported 
symptoms during or at 
the end of the shift must 
be referred for a 
temperature check. 

The employer must establish a 
system of symptom screening by a 
designated person at the start and 
end of every shift at designated 
areas. Pre-shift screening must 
include a temperature check. Any 
reported symptoms (e,g loss of taste 
and smell, shortness of breath and 
possible fever) during or at the end 
of the shift must be referred for a 
temperature check. (The employer 
to also refer to the latest guidelines 
from the NDOH on symptom 
screening)

To align to NDOH 
developments

PART C:8.3 - COVID-19 MITIGATION AND MANAGEMENT 

PROGRAMME



• Principles that the employer should comply with in relation to screening and testing for COVID-19

Type of 
Amendment

Current Provision Amendment Reasons

Addition for
clarification

8.3.5.5 Employees will 
be tested only if they 
meet the PUI criteria, 
which includes having 
symptoms    of a 
respiratory illness of 
recent or sudden 
onset. (See Annexure 
7 on the PUI criteria).

8.3.5.5 Employees will be 
tested only if they meet the PUI 
criteria, which includes having 
symptoms of a respiratory illness 
of recent or sudden onset. (As 
per the latest NDOH guidelines 
on the PIU criteria. See 
Annexure 7 and Annexure 7(a) 
on the PUI criteria).

To align to NDOH 
developments

PART C:8.3 - COVID-19 MITIGATION AND MANAGEMENT 

PROGRAMME



• Principles that the employer should comply with in relation to self isolation: 

Type of 
Amendment

Current Provision Amendment Reasons

Addition for
clarification

Sec 8.3.9.1The employer 
must allow the employees to 
self-isolate where possible, 
under the following 
conditions: 
i. Under the guidance of a 
healthcare worker 
employees whose test 
results are positive for 
COVID-19 and have mild 
disease, with the capacity to 
self-isolate may do so at 
home for 14 days. 

8.3.9.1 The employer must allow the 
employees to self-isolate where possible, 
under the following conditions:
i. Under the guidance of a healthcare 
worker employees whose test results
are positive for COVID-19 and have mild 
disease, with the capacity to self-isolate 
may do so at home in accordance with 
NDOH guidelines

To encourage mines to align to 
NDOH developments. 

PART C:8.3 - COVID-19 MITIGATION AND MANAGEMENT 

PROGRAMME



• Principles that the employer should comply with in relation to the use of biometrics:

Type of 
Amendment

Current Provision Amendment Reasons

Addition for
clarification

Sec 8.3.12.1 The use of 
Biometric systems can be 
applied by the employer 
provided the following are 
complied with: 
ii. All necessary health and 
safety measures as 
informed by Risk 
Assessment are adhered to. 

8.3.12.1 The use of Biometric 
systems can be applied by the employer 
provided the following are complied 
with:
ii. Employees are informed of the 
necessary health and safety measures 
they need to apply when using biometric 
systems

To ensure the employer provides 
information on the health and 
safety measures to apply when 
using mine’s resources 
(especially those considered to 
be high risk for potential 
spreading of SARS-COV-2 due to 
the number of people using 
them) such as biometric 
systems.

PART C:8.3 - COVID-19 MITIGATION AND MANAGEMENT 

PROGRAMME



• Principles that the employer should comply with in relation to mining and occupational hygiene 

equipment 

Type of 
Amendment

Current 
Provision

Amendment Reasons

New insertions 
under 8.3.13

None 8.3.1.3 The employer must 
specify the action required 
and care to be taken when 
preparing, handling, issuing, 
retrieving and disinfect 
occupational hygiene 
equipment. (See Annexure 9).

To further emphasise the need for health and safety 
measures to be taken when handling mining equipment 
and occupational hygiene equipment

The employer must further 
specify the action required 
(including health and safety 
measures) and care to be 
taken when handling surfaces 
and mining equipment to 
avoid cross infections,

PART C:8.3 - COVID-19 MITIGATION AND MANAGEMENT

PROGRAMME



• Principles that the employer should comply with in relation to appointment of a Compliance 

Officer and the establishment of a COVID-19 Steering committee

PART C: 8.4 - MONITORING AND REPORTING

Type of 
Amendment

Current Provision Amendment Reasons

Section 8.4 
restructured for 
clarification

8.4.5 Appoint a COVID-19 
Compliance Officer in line 
with the DMA with the 
necessary powers to provide 
oversight on the 
implementation of this 
guideline. 

The employer must establish 
a steering committee for 
COVID-19..

8.4.1 The employer must appoint a 
COVID-19 Compliance Officer in line with 
the DMA Regulations with the necessary 
powers to provide oversight on the 
implementation of this guideline.

8.4.2 The employer must further establish 
a steering committee for COVID-19 that 
will be responsible for monitoring the 
implementation of the COP. 

To clarify the appointment and 
responsibilities  of the COVID-19 
compliance officer  and the role 
of the stablished COVID-19 
steering committee



• Principles that the employer should comply with in relation to reporting a confirmed COVID-19 

positive case to the DMRE

Type of 
Amendment

Current Provision Amendment Reasons

Section 8.4 
restructured for 
clarification

The employer must establish 
a steering committee for 
COVID-19 to address the 
following:
8.4.1 Record and report to 
the relevant authority (NICD) 
and relevant mine’s health 
and safety structure as per 
available guidelines 
(confidentiality must be 
adhered to), using forms 
provided by NICD.

Investigate all confirmed 
Covid-19 positive cases at 
the mine, in terms of section 
11(5)(a)(ii) and (iii) and 
report within 24hours to the 
Principal Inspector of Mines 
using the NICD form.

8.4.3 The employer must:
8.4.3.1 Report to the DOH, all COVID-19 
cases as per statutory requirements 
(confidentiality must be adhered to).

8.4.3.2 Report all cases of COVID-19 within 
24 hours to the Principal Inspector of 
mines using the DMRE’s COVID-19 data 
reporting templates.
8.4.3.3 Investigate all confirmed COVID-19 
positive cases at the mine, in terms of 
section 11(5)(a) (ii) and (iii) of the MHSA 
and deliver a copy of the report to within 
30 days from the date of the serious 
illness or health threatening occurrence to 
the Principal Inspector of Mines.

To  introduce new DMRE  
reporting forms templates that 
should be used to report to the 
DMRE. 

To encourage mines to report to 
the DOH all COVID-19 cases as 
per requirements (this includes 
any change in reporting forms to 
be used)

To allow mines to do thorough 
investigation of a positive case at 
a mine using the developed 
template and to report it within 
30 days

PART C: 8.4 - MONITORING AND REPORTING



PART C: 8.4 - MONITORING AND REPORTING

• Principles that the employer should comply with in relation to reporting a confirmed COVID-19 
positive case to the DMRE

Type of 
Amendment

Current Provision Amendment Reasons

Section 8.4 
restructured for 
clarification

8.4.2 Consolidate the 
NICD reports into a 
monthly report and that 
must be reported to the 
Principal Inspector of 
Mines as determined by 
the DMRE.

8.4.3 The employer must:
8.4.3.4 Consolidate the DMRE 
COVID-19 reports into a weekly 
report that must be reported to the 
Principal Inspector of Mines as 
determined by the DMRE reporting 
template.

For mines to consolidate 
reports into weekly reports 
for submission to DMRE



• Principles that the employer should comply with in relation to reporting a confirmed COVID-19 

positive case to the DMRE

ANNEXURES

Type of 
Amendment

Current Provision Amendment Reasons

Addition for
clarification

ANNEXURE 7: For Information 
Purposes 
Criteria for Person Under 
Investigation 

ANNEXURE 7: For Information Purposes

Criteria for Person Under Investigation will be as 
per the latest NDOH and NICD guidelines.
See latest updates on: 
https://www.nicd.ac.za/diseases-a-z-
index/covid-19/covid-19-guidelines/

To  further encourage mines to keep 
updated with developments from the 
NDOH, NICD and other relevant 
sources relating to COVID-19 

ANNEXURE 7 (a): For 
Information Purposes 
Revised COVID-19 NOTIFIABLE 
MEDICAL CONDITIONS CASE 
DEFINITIONS.5 
April 2020) 

ANNEXURE 7 (a): For Information Purposes
COVID-19 NOTIFIABLE MEDICAL CONDITIONS 
CASE DEFINITIONS: Will be as per the latest 
NDOH and NICD guidelines on case definitions.
See latest updates on: 
https://www.nicd.ac.za/diseases-a-z-
index/covid-19/covid-19-guidelines/

https://www.nicd.ac.za/diseases-a-z-index/covid-19/covid-19-guidelines/


REPORTING FORMS
Daily reporting form template for employees diagnosed with COVID-19 



REPORTING FORMS
Weekly reporting form template for employees diagnosed with COVID-19 



CONCLUSION

• The Guideline provides a framework to mitigate and manage COVID-19 outbreak amongst
employees in the South African Mining Industry and any other person/s (SAMI) and any
other person/s they may contact in the community.

• It is important that employers remember that the guideline and its annexures must be considered
as living documents which allow for mandatory Codes of Practices to be updated as new developments
on the prevention, mitigation and management of COVID-19 emerge.

• Employers are therefore encouraged to keep updated with relevant applicable developments
as far as COVID-19 is concerned.


