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Disclaimer
MHSC News Magazine is owned and published by the Mine Health and Safety Council. 

No person, organization or party can copy or re-produce the content on this magazine or 
any part of this publication without a written consent from the editors’ panel and the author 
of the content, as applicable. The publisher (Mine Health and Safety Council), authors and 
contributors reserve their rights with regards to copyright of their work.

The copyright includes (and not limited to)
• The content syndication of this publication
• The content and/or images used in any of the articles of this publication
• The MHSC News Magazine logo and any of its derivatives

The content on the MHSC News magazine are made available on the terms and condition 
that the publisher, editors, contributors and related parties:
• shall have no responsibility for any action or omission by any other contributor, 

consultant, editor or related party
• disclaim any and all liability and responsibility to any person or party, be they a reader, 

advertiser or consumer of this publication or not in regards to the consequences and 
outcomes of anything done or omitted being in reliance whether partly or solely on 
the contents of this publication and products.

• are not responsible in any way for the actions or results taken any person, organisation 
or any party on basis of reading information, or contributions in this publication or 
related product.
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under chairmanship of the Chief Inspector of Mines. The MHSC is 
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Editor’s Corner

Welcome to 
Our Magazine

Masanda Peter
Editor

““Humanity, Love and 
Kindness is the class 
of 2020!” ― 

- Ram Bahadur 
Ghale

As we keep on making the best of 2020; the year keeps on 
testing our humanity and beings to the core especially where 
losing loved ones is concerned. Our hearts are broken and no 
words can describe how pained we are at having lost our dear 

colleague; Molefe Lephoto. Molefe played a huge part at the Mine Health 
Safety Council and made a huge impact in the South African Mining 
Industry. We were still in shock with Pumeza’ s passing and now his 
departure. These are sad moments for the MHCS family. But we will heal 
as time goes on. 

Gender-based violence is a serious matter that needs to be dealt with 
by each and every one of us, in the media we continue to hear, watch 
and read about this enormous problem that is constantly making us as 
women feel more and more unsafe. The news about how women get 
killed in the hands of their loved one’s is disturbing and a misfortune 
to the families of the victims and women in our country. Being safe is 
fundamental to humanity, what is happening in this day and age is truly 
unspeakable. Women are the pillars of our homes and our communities, 
the world cannot exist without women; the world needs women.
 
Women in mining deserve to be celebrated for their strength, resilience 
and consistency. Queens wear your crowns graciously and stay 
queening, during the women’s month and beyond. The MHSC hosted 
the women in Mining Commemoration event and it was a success the 
information of what transpired at the event is featured in the magazine. 
To celebrate women, we have featured amazing women by shining a 
spotlight on women leaders at the MHSC. We have various articles that 
will keep you fascinated as you page through. 

Stay safe and vigilant.

Masanda
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Understandably, there is a great 
sense of unease everywhere. 
We have not escaped the 
impact as the Mine Health 

and Safety Council. We had felt great 
losses as the Council in the past few 
months and this has taken a toll on us, 
but I am appreciative of the resilience 
show as well as the support from our 
Stakeholders. 

We are saddened by the death of our 
colleague Mr. Molefe Lephoto who 
has contributed significant value in 
the South African Mining Industry, we 
will remember him for his diligence 
and warmth. Thank you to all of the 
MHSC stakeholders for supporting us 
as we lost our colleagues. 

This third quarter has been 
overwhelming but in all of this we 
persevered and successfully hosted 
one event and two workshops that 
we as Mine Health and Safety Council 
held online. When we started the 
year and planned our year events 
we did not imagine hosting them 
online but life is full of surprises but 
we keep on pushing. Through the 
trials and tribulations, we have faced 
as a nation, we kept moving while 
adjusting might have moved slower 
but we moved and still aimed for our 
objectives. We should be proud that 
in midst of it all, we made it work, no 
matter the challenges that Covid-19 
posed on us we kept going and we 
still going. 

Gender-based violence problem in our 
country continues being a challenge 
in our country and we need to find the 
root cause and fight it. It is completely 
immoral to have women and children 
killed and abused, for these incidents 
to even happen during August the 
women’s month is saddening.  

We as Mine Health and Safety 
Council hosted the Women in Mining 
Commemoration 2020 webinar event 
on the 28 August 2020, to further 
discuss the challenges faced in the 
South African mining industry by 
women and presentations were done 
by women to give them the platform 
to raise their views which was eye-
opening. 

The MHSC also hosted the Winches 
and Accessories workshop as well 
as the Trackless Mobile Machinery 
virtual workshop which was a 
success, presentations were done 
regarding the causes of accidents in 
the mining and overview of the DMRE 
statistics.  We have more planned 
events that will be implemented on 
the online platforms and try to not let 
the circumstances prevent us from 
achieving our goals. 

We are committed to the goal of Zero 
Harm and to ensure that every mine 
worker returns from work unharmed 
every day.
Warm Regards 

Nkhensani Masekoa 
Acting Chief Executive Officer

The COVID-19 situation is easing after we have 
been dealing with a significant global challenge. 
In addition to the immediate and grave health 
concerns, we are seeing a much wider impact on 
all of our lives as well as the global economy.

This third quarter has been overwhelming 
but in all of this we persevered and 
successfully hosted one event and two 
workshops that we as Mine Health and 
Safety Council held online. 

Acting CEO’s Corner 
Nkhensani Masekoa 
Acting CEO
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....and then since day one of this dialectics
A bang in our never ending, complex and 
logical galaxy
Our and my galaxy the host to the universe
Was it a difficult formula of combination of 
chemistry and yet to be known elements
Or a simple addition of sums that define 
additions to the combination itself
Or a conjuncture of contradictions inherent 
in life, and that that we know with limitations
Or maybe a logic that defines the yet 
unknown
Or maybe death is simply a deduction from 
a total sum of complexity
Or life itself is a discard from the logic of 
things not known
Or things yet to be discovered

But life hurts and so is death
Like a baby waiting to be born the logic is 
freedom
Is it real freedom or elucidation
Is it maybe one of the complex contrasts 
found in the logic of creation
Or just one of the linear configure of life 
nonsense
Is it sensible to live? 
Is it sensible to die
So if life is logic what was there before birth
And so what then is after life

My solace is equal to the total sum that 
fails the formula
For deeper in me and the logic of my brain
Limited as it is and will be for longer than 
my life
My solace is to know that I knew him who 
lives no more
His love and passion propelled by forces 
bigger than the universe
Like it was from the point of origin
Negative and positive depending on the 
angle you perceive
I do know that he lived
For matter is motion and motion is change
And change is action

I am defeated I consent
For I can partner life to exit, be with and feel 
it
Deceived as I am about life and its illogical 
existence 
Because I tried to find a formula to explain 
its complexity
And when I slave for an answer
Death strikes, and I am back to the endless 
negative point of origin

I now question you my comrade
We fought battles like a living prey in the 
stomach of a beast
Some heard your voice, did they hear mine?
You like great warriors was chosen by time 
and space to speak out
You spoke, you cried and you loved
For this three are qualities that defines a 
soul, conscience and deeper feelings
How best to explain you before these 
masses,
These cowards
These cynics
These back biters

You served and the impact of your work 
was felt 
I so wished you lived longer
Life would have had logic to be
Now you are gone my comrade
I trinity you shall find the answers
For we are made of water, blood and breath
We have in us a  sound of thunder, 
We get ecstatic
We are made of fire and thunder
We all have instinct
We are made from our father, mother,  the 
son and daughters of the universe
We live and we die

Fair well my brother
Your journey was up to this far
I salute you...

Our beloved colleague, friend and brother Mr Molefe 
Lephoto passed away on the 28 August 2020

We are saddened by the passing of Mr Molefe 
Lephoto, he was an honourable and kind-hearted man. We 
are grateful for the outstanding work he has contributed in 
the mining industry, his diligence, dedication and vigilance 
transcended brilliance in the roles he played in the Mine 
Health and Safety Council. His passing is a loss to the Mine 
Health and Safety Council and the South African Mining 
Industry. He has made his mark and he will be remembered. 

Dedication to 
Comrade Molefe Lephoto

Tribute message for Molefe Lephoto
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WOMEN BY 
WOMEN

Poems for 

Still I rise by Maya Angela  

You may write me down in history
With your bitter, twisted lies,
You may trod me in the very dirt
But still, like dust, I’ll rise.

Does my sassiness upset you?
Why are you beset with gloom?
’Cause I walk like I’ve got oil wells
Pumping in my living room.
Just like moons and like suns,
With the certainty of tides,
Just like hopes springing high,
Still I’ll rise.

Did you want to see me broken?
Bowed head and lowered eyes?
Shoulders falling down like teardrops,
Weakened by my soulful cries?
Does my haughtiness offend you?
Don’t you take it awful hard
’Cause I laugh like I’ve got gold mines
Diggin’ in my own backyard.

You may shoot me with your words,
You may cut me with your eyes,
You may kill me with your hatefulness,
But still, like air, I’ll rise.

Does my sexiness upset you?
Does it come as a surprise
That I dance like I’ve got diamonds
At the meeting of my thighs?

Out of the huts of history’s shame
I rise
Up from a past that’s rooted in pain
I rise
I’m a black ocean, leaping and wide,
Welling and swelling I bear in the tide.

Leaving behind nights of terror and fear
I rise
Into a daybreak that’s wondrously clear
I rise
Bringing the gifts that my ancestors gave,
I am the dream and the hope of the slave.
I rise
I rise
I rise   

MHSC 
WOMEN 
LEADERS 

Shining the 
spotlight on 

1. Who are you? 
My name is Nkhensani Olga Masekoa, a young goal directed
female who is passionate about God and life!

2. Where were you born? 
I was born in Limpopo in a rural area called Nzhelele

3. What position do you hold at the MHSC: 
I am currently the Chief Research Operations Officer (CROO), head 
of the Research Unit reporting directly to the CEO at the Mine Health 
and Safety Council responsible, for overseeing Research Programme 
Implementation and Management to improve the Occupational 
Health and Safety (OHS) in the South African Mining Industry (SAMI). 
My role entails strategic planning and development of Annual 
Performance Plan (APP), Committee Oversight, Development or 
Review of Regulations pertaining, and Development of Advice from 
Research outcomes to the Minister of Mineral Resources and Energy 
(DMRE). ‘’The goal is to ensure that every mine worker returns from 
work unharmed every day’’.

4. What does being a woman mean to you? 
I was created fearfully and wonderfully by God to serve his purpose 
on earth in all areas of my life. Professionally it means I can do 
my work with integrity, passion and be able to focus on what I am 
expected to deliver and support my organisation at all times to 
ensure that we put South Africa first! It is also important for me to 
strive towards a work- life balance to ensure that my responsibilities 
entrusted to me for my family are fulfilled so that I have no regrets 
with opportunities that I would have missed in building memories 
with my family. After all, there is life after work that must be natured. 

5. What does Women’s Day mean for you? 
Women’s day symbolizes the importance of my existence and that 
I should celebrate being a woman, that I am special and I should 
exercise Self Love and Respect for my being . I can live freely! As 
a South African citizen and the day is also a reminder of women’s 
emancipation and progress that has been made regarding the triple 
challenges i.e. poverty, inequality, and unemployment. It also reminds 
me that I can never ignore the legacy of those women of 1956 who 
stood their ground and marched to the Union Buildings fighting for 
women’s rights in an apartheid system that was prohibiting women’s 
advancements and not recognising their rights. I am grateful for 
some of the key policy decisions and laws that were promulgated as 
a result of these protests such as amongst others the bill of Rights 
enshrined in the Constitution to give all women the right to equality, 
Employment Equity Act (EEA), Basic Conditions of Employment Act 
(BCEA). The constitution also created a Commission for Gender 

Nkhesani Olga Masekoa 
- Chief Research Operations Officer

Equality (CGE) to act as a watchdog to make sure that women 
are not discriminated against, a step in the right direction by 
the South African government. I am a woman and proud of 
who I am!

6. What challenges are Women facing at the moment? 
At home and in communities – there is a scourge of Gender-
based violence (GBV) in the form of domestic, assault, rape, 
and a rise in killing of innocent women by men. 

At work- women are faced with 5 key challenges, namely, 
having to prove themselves more than their male counterparts, 
family responsibilities outside work, the ‘’motherhood penalty’’ 
which can lead to delayed careers, gender discrimination and 
they are less likely to ask for a promotion or raise. Some of the 
subtle discrimination that women face include being judged 
and questioned in the areas of expertise, being interrupted 
when trying to put their views across and being regarded as 
“bossy” or aggressive.  

7. What is your message to fellow women in our country? 
Be yourself and work hard to achieve your dreams, you can do 
it! Never be found wanting in executing your responsibilities 
and avoid unnecessary mistakes. Be focused, always strive to 
do the correct thing by the book even when unseen and fix your 
eyes to the goal! Always listen to your instinct and make wise 
choices in your life!. Remember to do things that will boost 
your confidence, inspire self-love, and love for others, self-
respect, and respect for others, and do unto others what you 
would like to be done unto you! Live every day as if it was your 
last. Never look down on another woman instead lift their spirit 
in times of need. Say NO to abuse of any form and let your 
inner voice be heard!

8. Which woman inspires you and why? 
Winnie Madikizela Mandela. She lived a sacrificial life for more 
than two decades without having a stable life and family. I 
applaud her for the course she endured! 

1. Who are you? 
Rubeena Sampson

2. Where were you born? 
Pretoria

3. What position do you hold at the MHSC 
CTAC and WIMAC Committee Administrator

4. What does being a woman mean to you? 
Being Independent, responsible, accountable, courageous, 
nurturing….

5. What does Women’s Day mean for you? 
Celebration of all women, what they have gone through and 
what they have achieved and a reminder that much more can 
be achieved.

6. What challenges are Women facing at the moment?  
Violence, abuse, discrimination…

7. What is your message to fellow women in our country? 
We are stronger then we think, we can overcome and achieve 
anything 

8. Which woman inspires you and why? 
I feel it’s fitting to stay within the Office. Nkhesani Masekoa. 
MHSC CROO, a female in an executive role who still shows 
respect, empathy, treats all her staff with the same respect 
no matter what your title is. Always encouraging you to grow. 
A good caring, kind-hearted person. An absolute honour to 
know her and learn so much from her.

I Ruth Nkoana was born and raised in 
Limpopo Province at Dikgale village. 

Currently, I reside in Tembisa (Ivory Park). I 
am working as a Receptionist at Mine Health 

and Safety Council. This is the position that 
gives me a chance to communicate with everyone with love, peace, and 
harmony, while i perform my duties with honesty.

I was raised by my late beloved grandmother who played the mother 
role so well and gave a positive perspective of life and how I see 
things. She made me know my role as a woman in this world and my 
importance.

To me being a woman means claiming ownership over my body, and 
my identity, and advocating for equal rights for everyone. Being a 
woman means being a warrior for change. It means using your voice 
to empower others to create positive change. Being a woman is very 
important because we play all kinds of roles like being a listener, friend, 
Doctor, mother and mostly a supporter.

To me, women’s day means that, women needs to be celebrated not 
because they are women but because their lives are endangered day by 
day, and they are violated. They need to be celebrated and receive love 
for the role they play as women. This is to celebrate social, economic, 
cultural and political achievements of women. The day also marks 
a call of action for accelerating women’s equality. Women’s day is a 
reminder of how far we have come towards achieving gender equality. 
The day aimed to help eliminate discrimination against women.

Women today are facing violence that is unacceptable and hard to 
deal with. Day by day women are raped, killed, physically abused, 
discriminated and body shamed. All I can say to all women worldwide 
is that they should stand tall, accept the criticism. He, who mistreats 
you, is pushing you to greater potential. If they throw you with stones, 
take them to build your arc.

My little sister Prescilla inspires me. She has put up with so many 
things thrown at her but she still goes every day with a smile on her 
face.  She makes me laugh every day without fail. She shows me that 
there can not be days where the sun does not rise.

Rubeena Sampson - CTAC and WIMAC Committee Administrator

I am a strong woman because a strong woman raised me. - Ruth Nkoana
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COMMEMORATION 
EVENT  

Women in Mining

There also recommendations of what can be done to improve 
some of the issues that women in mining face. 

Few recommendations are as follows:

Personal Protective Equipment

• Employers must focus on high-risk areas when issuing 
PPE

• Train WIM in mining on the selection of PPE
• Implement PPE Guidelines
• DMRE to conduct audits

Women in mining structural issues

• National – Establishment of WIM advisory committee
• Regional – Inclusive Tripartite Structures which will work 

with the RTFs, review of their constitution
• Operational Mines – Alignment of structures at operations to 

ensure standardization

Sexual harassment

• Training for both Women and Men and include men in 
WIM events

• Sexual harassment policy
• Establish confidential Hotline
• Review and implementation of the buddy – buddy system
• Continue with campaigns

Wellness

• Mental Wellness – Lack of awareness and presence of 
barriers such as stigma

• Physical Wellness –general lack of physical wellbeing 
(lifestyle diseases)

• Social wellness – Barriers in integrating WIM, negative 
attitudes of men

• Dedicated awareness campaigns

Reproductive Health

• Women are not included in decision making on issues 
that impact their OHS (risk assessment and hygiene 
surveillance

• Lack of pre and post pregnancy-guidelines
• Inadequate job rotations for pregnant women
• Conduct research in this area

These are some of the key issues that affect women in mining and 
these areas still need more research and attention to make sure 
that women work in healthy and safe environments and also return 
from work unharmed every day.

On the online some women also shared their personal journeys in 
the mining industry. One of the women who was sharing her story 
was Jacqueline Dibetsoe. Jacqueline is a South African woman 
who  was retrenched by a company she was working for then 
decided to start her own mining construction company.

She is currently a Chairperson of Women In Mining, she is also 
a member of the John Taolo Chamber Business. She was given 
an award by the Department of Mineral Resources and Energy  in 
2019. She is very passionate about women’s health, safety and 
gender issues. She is also involved in empowering other women in 
the business side of mining. She is a perfect example of a say that 
say “You strike a woman you strike a rock”.

In her presentation, she made it clear that women should be 
empowered to do more, more especially in mining. She further 
suggested that there should be women in mining business forums 
and more trainings including workshops for women in mining.

It was on the nine of August 1956 when women took a stand 
against the Apartheid government. Women marched to the 
Union Buildings in Pretoria to protest against the laws that 
required black women to carry passes. On this day women are 

celebrated yearly in remembrance of the women of 1956 that stood 
up for their rights. The struggles of women continue until this day.

The Mine Health and Safety Council is one of the organisations 
that honours, celebrate, and empower women on this month. 
MHSC honour all women more specifically women in mining. The  
Council celebrates, and honour women through hosting events 
annually where women can uplift and celebrate each other.

The MHSC also make presentations at outlining the achievements 
that have been done for women in mining. These improvements 
are seen through research projects that are being done about 
women in mining. They also take into account the progress of 
women in mining to monitor how far they have come and what 
they have achieved.

The research projects that are conducted by MHSC include PPE 
for women in mining. One of the outcomes of that research stated 
clearly that there must be guidelines for women’s PPE that show 
how they should be wearing their PPE’s more especially in high risk 
areas even employers must play their role and assist to make sure 
that every mine worker returns home unharmed every day.

Another key issue that was covered was an issue of sexual 
harassment. The outcomes in the issue were that there must be 
consciousness campaigns that are done, these campaigns can be 
done through providing all mine workers booklets that are written 
in all official languages to make sure that everyone will be able to 
understand the message that is being sent.

MHSC honours all women more specifically women in mining. They 
celebrate and honour these women through hosting events annually where 
women are able to uplift, empower and celebrate each other.
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What is gender-based violence?

Is the act of abuse and violence against wom-
en and girls, abuse includes domestic abuse, 
sexual, and emotional.

What is Femicide? 

This is characterised by the murder of a fe-
male partner by an intimate male partner and 
is considered to be the most extreme out-
come of GBV (Mathews 2010; Vetten 2005).

GBV is prevalent in our country, we cannot act 
or pretend that it is not happening. Women 
everyday live in fear for their lives, that’s not 
okay. Each and every one of the victims of 
femicide are individuals who had dreams and 
hopes, individuals who had a lot to live for and 
have families that loves, and needs them.  

We have all watched, read and heard about 
the gender-based violence in South Africa 
whether we like it or not, we can all relate 
to the pain the families and friends of the 
victims are going through. I trust that we 
pray and hope that we never become victims 
and that no one we care about becomes one, 
gender-based violence does not only happen 
to women and children but men too. An ideal 
situation would be to never have incidents of 
gender-based violence and femicide happen 
but it will take us more than hopes to be free 
from GBV and femicide. We will have to all 

make a decision and take action as women 
and men together. The social media platforms 
are being used to raise awareness, including 
men are taking part which is good. Music, 
poems and drama plays are being created, 
and shared on social media platforms about 
gender-based violence. 

Ever thought of why these is happening?  Or 
how we can stop this from happening? Is it 
our history or what? Does it have something 
to do with the psychology of how we have 
been raised? Protesting and rioting might 
be helping but we have to find the source of 
this problem to be able to find the solution. 
Imagine if there was a subject added to our 
education curriculum to every school in 
South Africa for young boys and girls at their 
development stage to be taught. The subject 
can help to raise and groom boys to become 
the men we need in our society, men that will 
not rape, abuse, and not kill; most importantly 
a subject for girls to learn so that if they find 
themselves in a GBV relationship then they 
can seek help and leave before it is too late. 
If we don’t get to have such subjects added to 
our curriculums then how about this be taught 
at home the same as chores are being taught 
to children by parents, that can hopefully help 
to prevent GBV and femicide from happening 
in the future.  GBV and femicide are such a 
problem that others identify them as the 
second pandemic in South Africa agree or 
disagree but this is a problem we all have to 
deal with. It begins and ends with us. 

According to the Gender-Based Violence 
Command Centre

Is the act of abuse and violence against women, and girls, 
abuse includes domestic abuse, sexual and emotional.

VIOLENCE 
Gender based 

The Gender-Based Violence Command Centre (GBVCC) operates under 
The Department of Social Development. The Centre operates a National, 
24hr/7days-a-week Call Centre facility. The facility employs social workers 
who are responsible for call-taking and call referrals. The Centre operates 

an Emergency Line number – 0800 428 428. This is supported by a USSD, “please 
call me” facility: *120*7867#. A Skype Line ‘Helpme GBV’ for members of the deaf 
community also exists. (Add ‘Helpme GBV’ to your Skype contacts). An SMS Based 
Line 31531 for persons with disabilities (SMS ‘help’ to 31531) also exists. The Centre 
is able to refer calls directly to SAPS (10111) and field Social Workers who respond to 
victims of GBV. To learn more open www.gbv.org.za 
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MHSC TMMs WORKSHOP
On the 11th of September 2020, the Mine Health and Safety 
Council (MHSC) hosted a workshop on Trackless Mobile Mining 
Machinery (TMMs). 

The aim of workshop was to solicit input from the 
South African Mining Industry (SAMI) on research 
project outcomes that the MHSC can package for 
dissemination to the SAMI to address challenges 

experienced by the South African Mining Industry relating to 
serious injuries and fatalities with regards to the TMMs.

The workshop was hosted in collaboration with the Department 
of Mineral Resources and Energy (DMRE), Minerals Council 
South Africa, Organised Labour and the Original Equipment 
Manufacturers (OEMs) represented by the Mining Equipment 
Manufactures of South Africa (MEMSA) and was facilitated by 
a senior inspector from the DMRE, Mr. Ayanda Zinde who also 
serves on the Mining Regulations Advisory Committee (MRAC) 
and as the chairperson of the MRAC TMMs Task Team.

The long-awaited workshop was attended by up to 257 people 
on Microsoft Teams and participants ranged from Mining 
Engineers to Technical Experts, the Mine Health and Safety 
Inspectorate (MHSI), Unions, and employee representatives, 
Training Personnel, Researchers and Specialists, etc.

The presentations made at the workshop were from the DMRE 
on the Occupational Health and Safety (OHS) Overview by 
Shimanyana Kgosiemang, an Organised Labour presentation 
by Abbey Hlakoanafrom the National Union of Mineworkers 
(NUM) who was speaking with consent from the AMCU, UASA 
and Solidarity, a presentation from the MHSC by Tebogo 
Thekiso on the MHSC Research Work completed on TMMs, 
a presentation from the DMRE by Joseph Coetzee on TMMs 
Yard-Sticks and a presentation on TMMs Technological 
Advancements by OEMs arranged  by MEMSA from one of 
their OEM members.

The safety statistics of the SAMI at the time that the workshop 
was held indicated that TMMs were the second-highest 
contributor from Rail bound Equipment to mining fatalities 
under the Transport and Mining fatalities by classification 
from the DMRE stats from a period of the 01st of January to 
the 31st of August 2020 and also indicated that TMMs have 
been one of the highest contributors to mining fatalities from 
previous years.

The MHSC showcased and presented on the research project 
outcomes that have been completed since the inception of 
MHSC. The research projects outcomes were:

• SIM 020504 – Ergonomics of Mining Machinery and 
Transport in the SAMI. (Report & Summary) 

• SIM 030502 – Causes of Transport and Tramming 
Accidents in the Mining Industry. (Report, Summary & 
Booklet)

• SIM 040502 – Brake Testing of Trackless Mobile Mining 
Machinery (Report)

• OTH 308 – Investigation into the Influence of Haul Road 
Designs in Transport Accidents (Report)

• COE150501 – Assess the Feasibility of Collision 
Management Systems (Report & Summary)

• Guideline for the Compilation of a Mandatory Code of 
Practice for Trackless Mobile Machines TMMs (MCOP) 

There was a huge interest from the industry for the MHSC to 
finalize the advisory note to the minister on the promulgation 
or lifting of the suspended TMMs sub-regulations that require 
TMMs to have Collision Avoidance Systems (CAS).

Other projects that formed part of the presentation were 
the MHSC related research that was used in the research 
mentioned above such as:

• Health 702: Incidence and work-related risk factors of 
Musculoskeletal Disorders

• SIM020904: Investigation into slipping and falling 
accidents and materials handling in the SAMI

• OTH202: Investigation of the causes of transport and 
tramming accidents on Other Mines

• COL506: Investigate the causes of transport and 
tramming accidents on the Coal Mines

• OTH 003: Establish the primary causes of accidents on 
mines other than Gold, Coal, and Platinum.

• GEN 213: Improve the safety of workers by investigating 
the reasons why accepted safety and work standards 
are not complied with in the Mines

• COL203: Engineering human factors in Machinery, and 
transport accidents

The TMMs Yard-Sticks by the DMRE were presented as best 
practice for mines to adopt and implement to cover all legal 
requirements of the TMMs regulations as required by the Mine 
Health and Safety Act (MHSA) Act 29 of 1996 as amended 

and the presentation by MEMSA was to inform the industry of 
the latest available technology from the OEMs that can assist 
eliminate or reduce TMMs accidents and fatalities.

The MHSC conducted surveys at the workshop by means 
of Microsoft Forms that had questions to be completed by 
the workshop attendees to solicit input on TMMs research 
outcomes that can be packaged for dissemination in the SAMI 
including research topics that can be submitted to the MHSC 
for further research and development.

There was a huge concern expressed from the industry on 
training and development of TMMs Operators along with other 
issues raised relating to the need to address Organizational 
issues (latent failures) and Operator related issues (active 
failures), the lifting of the suspended TMMs sub-regulations 
and the implementation of CAS and the recommendations 
from the workshop were to close these gaps that were 
identified that are causing or contributing to the high spate of 
TMMs accidents and fatalities in the SAMI.

The MHSC will be hosting a follow-up workshop to provide 
feedback to the industry on the outcomes of the workshop 
that was hosted on 11th of September 2020 and also to 
consult stakeholders on the packaged research outcomes 
for dissemination to the mining industry to ensure that every 
worker return from home unharmed every day and that we 
work towards achieving our 2014 OHS Summit Milestones to 
attain zero fatalities by December 2020.

“ They not trying to be men but they are women with capabilities who 
want to be recognized and honoured as women. 
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The MHSC, through its Research Unit, is 
committed to the achievement of Zero Harm 
in the South African Mining Industry (SAMI).

The MHSC through its advisory committees 
is making significant strides in addressing 
health and safety issues in the SAMI. 
 
Due to the outbreak of the Coronavirus, 
some initiatives had to be postponed and 
some canceled, as well as minimising 

the dissemination of research outcomes 
material to ensure the health and safety of all 
stakeholders, as well as the public at large. 

The MHSC has to lead and play a part 
in encouraging social distancing and 
complying with alert levels as directed by our 
Government.  

Together we fight in ending this pandemic!

“Every Mine Worker Returning from Work Unharmed 
Every Day, Striving for Zero Harm.”

OUTCOMES
MHSC Research 

MINE HEALTH AND SAFETY COUNCIL (MHSC)

On completion of this course the learner will have the ability to apply the techniques for hazard identification 
and risk assessment, as well as understand HSE management system requirements and procedures

Identifying:

• and understanding HSE management-system 
procedures

• HSE management-system monitoring and 
measurement requirements.

Developing:

• HSE management-system procedures 
and work instructions

• HSE objectives, targets and 
management programmes.

SAMTRAC for Mining
Introduction to 

1. What have you learnt from 
this course?
I learned the importance 
of following health and 
safety procedures at the 
workplace that it can save 
one‘s life and for the others 
as well.

Ms. Landiwe Dube - AMCU

Mr. Lally Sithole - NUM

1. What have you learnt from 
this course?
I have learnt that it 
is important to have 
knowledge of the basic 
Health & Safety principles 
and guidelines that govern 
the SAMI.

were lost due to unsafe conditions in the mines that called 
for putting up laws to create a safer space for workers and 
continuously assisting in our goal to achieve zero harm.

4. Do you think it is important for other people to enroll in 
this course? 
Yes, it is important. Health and Safety remains a challenge 
in the SAMI and everyone involved in the industry needs at 
least basic education to aid in making informed decisions 
that will promote a safe workplace culture. 

5. Which module or subject did you enjoy the most? 
Both modules. 

6. Would you like to attend more courses?  
Yes definitely. 

7. What has changed since you did this course? 
What has changed is my general understanding of the 
Occupational Health and Safety principles, processes, 
and techniques in the mining operations which brings 
about more confidence, alertness and attention to my 
surroundings, the environment and everyone around me.

2. Would you say that this course has helped you in doing 
your job?
Yes, especially the part where one must take care of the 
environment. and housekeeping.

3. What have you learnt that you personally feel is 
beneficial?
The risk matrix is very important as it guides on hazard 
identification risks involved, and controls measures that 
can be put in place to eliminate and minimize the hazard 
involved.

4. Do you think it is important for others to enroll in this 
course? 
Yes, but the only challenge that I observed is that the course 
is not accredited, as other companies do not recognize 
any certificate that is not accredited that it might not be 
beneficial to the course attendant and the organization that 
he or she might be working for. 

5. Which module or subject did you enjoy the most? 
Module 2, continuous hazard identification, and risk 
assessment.

6. Would you like to attend more courses? 
Yes.

7. What has changed since you did this course? 
The approach to dealing with health and safety matters 
that is important to do continuous hazard identification 
assessment as the place where the work has commenced 
changes as well and it needs to be assessed frequently to 
minimize or eliminate the hazards identified.

2. Would you say that this course has helped you in doing 
your job?
Yes it has helped me a lot because I am now in a position 
to interpret the basic mining principles and general safety 
rules with a broader and much clearer understanding. 

3. What have you learnt that you personally feel is 
beneficial?
Personally I believe in history and I take a lot of interest in 
knowing where we came from as an industry to be where 
we are today. What I learnt from the course is definitely 
the history of different legislations and guidelines that 
we have today, how they were written and why most 
importantly the challenging journey traveled where lives 
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MHSC Staff Undertaking 
MANAGEMENT ADVANCE PROGRAMME 
The MHSC accepts the 
responsibility for the creation 
of a work environment which 
enables all members of staff to 
develop, apply their skills and 
abilities in order to support the 
mission of the organisation by 
building capability. 

Staff capacity building is deemed as an essential 
component of the work environment and is an 
important factor for the achievement of the MHSC’s 
goals. The MHSC capacity. It should thus be regarded 

as an information strategy which provides specific guidelines 
to further the strategic goals of the MHSC. This is to ensure 
the relevance of the interventions to support the achievement 
of the MHSC operational and strategic objectives by initiatives 
undertaken to implement the MHSC Capacity building plan 
through Management Advance Programme, the training was 
done through Wits Business School offered to nine employees 
as part of their development.

The WBS Management Advancement Programme (MAP) 
is a benchmark Wits University management certification 
that has been prized in the South African market for over 20 
years. MAP is designed to accelerate established managers 
towards senior general management. The programme 
addresses all areas of a business and prepares participants 
for the transition from managing a department or business 
unit to a more generalised and senior managerial function, 

involving greater scope and the scale of executive decision-
making. The programme also caters to senior engineering or 
technical professionals who are involved in or transitioning to 
a management function.

This programme is offered as a competence programme 
and presented at the equivalent of NQF level 8. It is assessed 
through examinations and individual and group assignments. 
A certificate of competence is awarded on successful 
completion of the programme which was successfully 
completed by 70% of the employees who attended the 
programme.

The MHSC accepts the responsibility for the creation of a work 
environment which enables all members of staff to develop, 
apply their skills and abilities to support the mission of the 
organisation by building capability. The MHSC pursues the 
value of staff development in contributing to both the efficient 
and effective operation of the organisation as well as to the 
career and personal developmental goals of staff

“MAP has taught me the necessary management 
and business principles that have enabled me 
to add value to MHSC. Having an engineering 
background, MAP has made me a holistic 
Manager, now I have a much better appreciation 
for people, finance, marketing, strategy, 
operations and economics. 

MHSC’s core business is the health and safety of mineworkers 
in South Africa, as a Manager at MHSC, MAP has enhanced 
my understanding of how MHSC’s business decisions impact 
on the health and safety of SA mine workers, and I am certain 
this will contribute to MHSC achieving its strategic objectives” 

Comments

The MAP programme was good. I however feel that it is more 
focused on private sector and in particular manufacturing. If 
the course could take into account that there are also students 
from public sector. 

-The course on operations is presented at a very high level and 
does not take into account that for many students it’s their first 
encounter with operations management hence there is too 
much to absorb in a very short period of time.

IDENTIFYING OPPORTUNITIES TO IMPROVE THE 
SAFETY OF  BARRING DOWN PRACTICES

DIGITAL AND ANALOG CHEST X-RAY READINGS  FOR MEDIACL 
SURVAILANCE IN THE SOUTH AFRICAN MINING  INDUSTRY TO 
DETECT SILICOSIS AND SILICO-TUBERCULOSIS

Few aspects of mining have a more profound influence on safety than 
barring of the openings created during mining. Therefore, the MHSC 
commissioned a study to improve barring practice in the project 
SIM140202 “Identify opportunities to improve the safety of barring down 

practice”. The outcomes of the research project are so important that a further 
deliverable, in the form of this booklet, has been developed to assist with 
the technology and knowledge transfer of the main issues contained in the 
research. As part of the collaboration arrangement, the MHSC requested the 
Minerals Council South Africa MOSH Falls of Ground Adoption Team, to assist 
in providing technical input and disseminating the learnings from this research 
project across the South African underground mines.

The objectives of this booklet:
This booklet aims to make the SAMI aware of the areas in the management of 
barring that need improvement, and communicate recommendations on how 
these improvements can be made. This book will assist in improving the safety 
of barring down practices during entry examination and making safe. It is a 
fresh approach to barring, considering many aspects that impact the practice 
that are often ignored. It will challenge the readers as to the state of barring 
practice on their mine, allowing for self-assessment by mine employees 
regarding their role in assisting good barring practice.

The MHSC is committed to promote OHS in the mining industry, 
including issues relating HIV/AIDS, TB, Silicosis, and other 
occupational diseases. 

One of the MHSC’s roles in the SAMI is to conduct and oversee research, 
which has been divided and classified into 9 clusters that are guided by the 
type of research topic. These clusters are named research “Thrust Areas”. 
One such research Thrust Area (no. 8) is Occupational Diseases, which 
focuses on research that will have outcomes on improving the health of 
mine workers. This applies to all commodities, through the identification of 
implementable controls for the prevention of health problems, caused by 
exposure to a workplace health hazards. It further takes into account focused 
research on the effects of HIV/AIDS and TB on occupational diseases such 
as Silicosis. It is worth noting that through research, it has been found that 
the risk of developing TB is as high as three (3) times for individuals with 
silicosis and with the combined effect potentially being eighteen (18) times. 
As such, the MHSC undertook research project SIM 170603 on Digital and 
Analog Chest X-Ray readings for medical surveillance in the South African 
Mining Industry to detect silicosis and silico-tuberculosis.

Objectives of the booklet:
The research study aimed to determine whether mining surveillance 
chest radiography using the new digital technology gave similar results in 
the identification of silicosis and pulmonary tuberculosis as analog chest 
radiography. This booklet outlines the best practice in digital chest mass 
radiography surveillance.

In light of the current COVID-19 pandemic, the dissemination of material has been minimised 
for safety reasons. However, electronic copies are available to be shared with the industry. 

Virtual workshops are in pipeline to outline and discuss the findings stemming from the 
outcomes of these research projects.

Together we stand in ending 
this pandemic!

STAY SAFE.Masanda Peter- Stakeholder 
Management

Victor Tleane- Human Capital 
Manager (Acting CHCO)

Brian Mpumelelo Ncube - MRAC 
programme manager 

(Acting CROO)

Itumeleng Rafapa - Governance, 
Compliance & Risk Officer

AVA I L A B L E  R E S E A R C H 
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The COVID-19 pandemic has been a challenge to 
the world for 10 months and has had the same 
devastating effect on each country it has occurred 
in. The pandemic has presented an overwhelming 

challenge to health systems across the world and in 
South Africa alike – and has seen health facilities being 
overburdened and drastic measures being taken to ensure 
the safety of both patients and health workers alike.

Johannesburg‘s second wave will be coming soon as the 
numbers are increasing daily. The country has over 600 
000 positive cases and over 17000 deaths. The Minister Dr 
Zweli Mkhize has warned South Africans that the second 
wave will arrive soon if we are complacent and forget about 
masks and social distancing.

Gauteng has the most positive covid19 tested cases and 
they continue to increase by the day. It is important for 
everyone to play their part and continue following the 
regulations of covid19, to keep the numbers down to avoid 
the second wave of Covid19 as that would put a lot of 
strain in our health system and the country’s economy.

Other countries are currently experiencing the second wave 
of covid19 and it has not been easy as they were forced 
to return to level five of lockdown. That is affecting them 
economically as there are only movements of essential 
services non of the services that boost their economies.

Let’s continue to keep safe wash our hands, social distance,  
and wear our masks all the time. Remember that it is a 
criminal offence not to wear that mask.

Other countries are 
currently experiencing 
second wave of covid19 
and it has not been easy 
as they were forced to 
return to level five of lock 
down. That is affecting 
them economically as 
there are only movements 
of essential services non of 
the services that boost their 
economies.

COVID
SECOND
WAVE
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SEPTEMBER 
Tsele Ann 01 September 
Nkoana Ruth 03 September
Mtya Pozisa 04 September
Masekoa Nkhensani 05 September
Woods Noeleen 09 September 
Nkunzana Thembani 20 September
kholwane Collen 21 September
Octavia Mahlalela 26 September 
Sampson  Rubeena 29 September 

OCTOBER 
Mothunyane Kamogelo 04 October
Ntlakane Enoch 12 October
Mokhine Kgomotso 14 October

NOVEMBER 
Mfeka Sboniso 20 November

Mine Health and Safety 
Council (MHSC)

Mine Health and Safety 
Council @MHSC_SA

NEW APPOINTMENTS

The new Stakeholder Relations Intern holds a Bachelor 
of Arts in Communication and Bachelor of Social 
Science Honours in Communication obtained from 
University of Fort Hare. She recently completed 
a learnership for a TV and film production with 
Revolutionary Media House. She worked as a student 
assistant and a tutor at Fort Hare. She was also a 
volunteer for HEAIDS. She is considerate, amiable, 
versatile and ambitious. She is looking forward to 
learning more skills and knowledge in stakeholder 
department.  

The MHSC is looking forward to contributing in 
Nosiphi‘s career development.

Nasiphi Mayekiso - Bachelor of Arts in 
Communication and Bachelor of Social Science 
Honours in Communication

She is looking forward to learning 
more skills and knowledge in 
stakeholder department.  

Pozisa Mtya - Research: Knowledge 
and Information Management

Bonolo Msutwana - Organised 
Labour Coordinator



Every mine worker returing from unharmed 
every day. Striving for Zero Harm

www.mhsc.co.za


