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Challenges and suggestions -2019 with regards to WiM

×Ambassadors are needed in the regions and are  to be trained , they need to have the understanding of a 
situation to offer empathy and support to the individuals that require the assistance , no matter of gender, race 
or appearance
× It would appear the gaps and the trust in organizations on the reporting structures still is a concern due to 
intimidation , humiliation, embarrassementand bullingbeen just some of the issues raised 
× PPE And Sexual Harassment has been in the spot light for almost 9 years ςCOP , Guidelines , policies , 
procedures ,Handbooks , Videos etc are available and are a legal requirement , and yet there are still mining 
sites that do not comply fully 
×Safety and security in the work place for women still poses as a challenge ςBuddy /buddy system ,injuries, 
fatalities , EE , MC 
×Gender based Violence (GBV) ςthis seems to be a silent demon that many individuals experience daily
×Sexual Harassment policy ςdisplayed on notice boards ςfor all to see (contractors , visitors etc )
×Educate , invite and share ςwe need WiM to be heard !



Feedback - MHSC ςWiM Indaba  - 2019 
The Mine Health and Safety Council (MHSC) held its second Women in Mining Indaba at the Lakes Hotel

and Conference Centre in Benoni on the 21st and 22nd of August 2019. Over 500 Women in Mining delegates

descended from all provinces of South Africa to attend the Indaba. The purpose of the forum was to review

and measure progress made on what the women had identified; during the conference held in 2015; as

challenges they face in the industry, as well as chart a way forward and make recommendations to remove

obstacles.

Furthermore, Council member from the State, Dr Ndelu reminded the participants that the main objective of the

conference is to create a platform for stakeholders to engage on issues affecting women. She called upon the

MHSC to align their WiM programme with the DMRE programme to ensure consistency with government

strategies. In order to achieve the objectives of the conference, she encouraged that the participants strive for the

following:

a.Develop a 5-year strategic plan to address the identified issues;

b.Evaluate the impact of previous findings and develop plans to address challenges;

c.Allow stakeholders to share best practices in an attempt to improve conditions for women;

d.Further popularise the developed guideline on PPE to ensure correct interpretation;

e.Hold an annual campaign to raise awareness;

f.Deliberate on set agenda for the next 5 years without repeating any of the studies or research done in the

past; and

g.Encourage meaningful engagement in the conference.



Breakaway Session Feedback

In an effort to understand where the SAMI was and to try and collate the perception of the different stakeholders on

the different elements affecting WIM in the SAMI, the delegates were divided into six (6) groupings to discuss and

document issues, their experiences and possible solutions to move the SAMI forward with regards to WIM.

The breakaway sessions discussed the following areas of concern for WIM:

×Reproductive Health.
×Personal Protective Equipment 
×WIM Structural issues  
×Safety and security in mines
×Sexual Harassment 
×Wellness and psychosocial issues 

The Chief Inspector of Mines and Chairperson of the MHSC, Mr David Msiza, thanked everyone for their contributions throughout the

Indaba and acknowledged and reiterated that we all have a common goal, which is Health and Safety. The establishment of the MHSC

was the best decision for the industry. He reminded all that this Indaba is not an event, but a continuous process that feeds into what we

are about and our ultimate objective.
He assured all that the recommendation to establish a separate structure for women has the Board ChairpersonΩs vote and support. He

also noted that in the industry, there has also been an overwhelming number of accidents involving women; he highlighted that this should

be looked into and obstacles and challenges eradicated. He further assured all that there will be a clear implementation plan arising from

deliberations from the Indaba, with clear measurable targets for accountability purposes.



PROGRAMME DIRECTOR: MAPASEKA MOKWELE ........... Our speakers from Indaba 2019 

DAY 1 
ÅLebogang MafulathaςOrganised Labour (NUM)

ÅDr Lindwe NdeluςMHSC Board Member

ÅLerato Tsele ςCTAC WiM Chairperson

ÅMahesh NagessarςSouth African Bureau of Standards

ÅLindi NakediςFormer WiMSA Chairperson

ÅMagdeline MokoenaςDepartment of Mineral Resources & Energy

ÅLandiwe DubeςOrganised Labour (AMCU)

ÅMathapelo KhanyeςOrganised Labour (NUM)

ÅJohan Boning ςOrganised Labour (Solidarity)

ÅCarike van AswegenςUASA

ÅCommissions Facilitators

1.Rika Cloete (PPE)

2.Lebogang Mafulatha (PPE)

3.Jackie Dibetsoe (WiM Structural Issues)

4.Tebogo Thekiso (WiM Structural Issues)

5.Lucretia van Rensburg (Safety & Security)

6.Mmanyabela Mailula (Safety & Security)

7.Bronwyn Moore (Sexual Harassment)

8.Advocate Hanlie Jansen van Vuuren (Sexual Harassment)

9.Nomonde Nzimande (Reproductive Health)

10.Bridget Novolo (Reproductive Health)

11.Lungile Thembe (Wellness & Psychosocial Issues)

12.Duduzile Mahlaba (Wellness & Psychosocial Issues

DAY 2 
ÅNkhensani MasekoaςMHSC Chief Operating Officer

ÅCommissions Feedback

ÅOld Mutual
ÅMasanda Peter ςMHSC Stakeholder Manager

ÅVictor MahwasaneςCTAC Chairperson

ÅDavid MsizaςMHSC Chairperson & DMRE Chief Inspector of Mines

ÅThabo DubeςMHSC Chief Executive Officer








