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WORKING
IN BRAND
NEW WAYS
2020 is a year that continues to shock

Masanda Peter
MHSC NEWS
JUNE 2020

The Covid-19 cases continue to rise, and this
seems to be all we ever talk about, it has affected
us all directly and in directly, it has negatively
impacted so many industries, including the
mining industry.
No one really knows what is next or if we will
conquer this pandemic soon. Some say this will
be our new norm, where normal routine actions
such as hugging and shaking hands can only be
part of the stories we talk about.
The economy is slowly reopening while other
companies are permanently closed due to the
profit losses and may never be able to reopen.
Some might have generated more profit than
ever before because the pandemic has worked
in their favour. The taxi industry protesting and
making demands for financial assistance from

us all and never ceases to amaze us.
Here we are living and working in the
middle of COVID19 Pandemic, who
knew it would be this unpredictable. If
you ask me, it’s been quite a year filled
with so many unknowns.

the government is affecting many sectors of the
South African economy where employees rely on
public transport to get to their areas of work. We
are seriously going through a lot as a country and
mental issues might start creeping in if not already.
On a sad note; in the month of June, we lost a
member; colleague; friend and sister; our dear
Pumeza Kalipa. As I mentioned in my opening that
2020 is shocking us; this was one of the heavy
blows and totally unexpected. May her beautiful
soul continue to rest in peace; goodnight dear
friend.
This issue covers different topics related to
Covid-19, topic such as keeping healthy, how 4IR is
thriving in this pandemic and June 16 profiling of
the youth and more.

Stay Safe
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CEO’S CORNER

Guidelines for a
mandatory Code
of Practice (COP)
for the mitigation
and management
of COVID-19 in the
mining industry

Thabo Dube
COVID-19 poses a very difficult period as it
threatens both lives and livelihoods. At the
beginning of the June month; the Covid19 statistics
were increasing rapidly at quite an alarming rate.
As the MHSC working together
with the Tripartite stakeholders; we
are committed to ensure that the
lives of those working in the mines
including the supporting services are
saved. The published guidelines for
a mandatory Code of Practice (COP)
for the mitigation and management
of COVID-19 in the mining industry
are an effort towards ensuring that
decisive actions are taken in saving
lives and preventing the spread of
the virus in the mines. The guidelines
are issued in terms of section 49(6) of
the Mine Health and Safety Act, 1996,
after consultation with the Mine Health
and Safety Council including a process
of public comments to the draft
guidelines.
The objective of this guideline is to
assist employers as far as reasonably
practicable to establish and maintain
a COVID-19 prevention, mitigation and
management programmes. This is to
ensure that mine employees returning
to work and any other persons at

MHSC NEWS | JUNE 2020

mines, are protected from transmission
of the Coronavirus at the workplace,
and where reasonably practicable,
in the community, whilst providing
guidance to all stakeholders regarding
their roles and responsibilities in the
management of the virus.
All mining operations are required
to prepare and implement a Code of
Practice on the COVID-19 pandemic
that complies with any relevant
guidelines and instructions issued by
government. The gazetted guidelines
can be accessed from the MHSC
website – mhsc.org.za

The objective of this
guideline is to assist
employers as far as
reasonably practicable
to establish and
maintain a COVID-19
prevention, mitigation
and management
programmes.

Regional Tripartite Forums
As the Mine Health and Safety Council; we continue engaging and collaborating
at the Regional Tripartite Forums. The Occupational Health and Safety Regional
Tripartite Forums (RTFs) were established as a co-operative to promote
occupational health and safety in the various mining regions. The RTFs play a key
role in getting our message to the mine workers and the meeting are on-going.

IN MEMORIAM
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IN LOVING MEMORY OF
MS PUMEZA KALIPA

20 September 1977
16 June 2020

On the 16th of June 2020, The Kalipa
family, the MHSC family, friends, church
members and the South African Mining
Industry at large lost a humble being, Ms
Pumeza Kalipa at the age of 43 after a
short illness. Ms. Kalipa was born and bred
in the Eastern Cape. In 2013, she joined
the MHSC as an Occupational Health
Coordinator and was later promoted to the
Occupational Health Programme Manager
position for the Mine Occupational Health
Advisory Committee (MOHAC) and Mining
Industry TB and HIV Advisory Committee
(MITHAC), which she occupied until her
untimely passing.

benefits from what Pumeza was doing
through the MHSC. Through her work,
issues that used to haunt the mining sector
like TB and HIV, have significantly improved
as mines implemented programmes that
have reduced the burden of these two
diseases, including initiatives to address
issues such as Noise Induced Hearing Loss
(NIHL) and Coal workers Pneumoconiosis.
These initiatives are the fruits of the work
that Pumeza was doing over the years.
The MHSC witnessed the committees
which Pumeza used to manage progress
exponentially and created best practices for
the mining industry in amazing ways.

In honour of her memory and in
celebration of her life; The MHSC hosted a
memorial service for Ms Pumeza Kalipa at
the CedarWoods of Sandton on the 25th of
June 2020. The memorial service was held
under strict lockdown rules.

Pumeza was also witnessed coordinating
various highly valued events in the
mining sector which included the
Occupational Health Dialogue, the TB
and HIV Conferences, Annual World AIDS
and TB Commemoration Days and other
industry shared initiatives on health. In
2019, she gave an amazing speech at the
TB conference which led to the MHSC
being recognised locally and globally, a
moment we were all proud of. This had a
direct impact in ensuring that the industry
significantly improves on its occupational
health performance.

In attendance at the service was the Kalipa
family and relatives, Chairperson of the
Board, Mr David Msiza; the Chief Executive
Officer (CEO) of MHSC, Mr Thabo Dube; the
Chief Research Operations Officer (CROO),
Ms Nkhesani Masekoa; MHSC Board State
Convenor and Chairperson of MOHAC
and MITHAC, Dr Lindiwe Ndelu; Pastor
Solomon Phetla, MHSC Board Members,
MHSC Executives, Management and Staff,
MITHAC and MOHAC representatives,
Mining industry stakeholders, family
friends and colleagues. In addition, the
ceremony was streamed via various media
platforms such as Youtube and Twitter.
On behalf of the MHSC Council (the
board), Mr Msiza expressed his heartfelt
condolences to the family for the passing
of Ms Pumeza Kalipa. Her sudden passing
came as a shock, but God had a better plan
for her life whilst on earth. She has finished
her race!
Ms Pumeza Kalipa’s passing marked a
very sad day for MHSC, a very sad day
for the Department of Mineral Resources
and Energy and the South African Mining
Industry Stakeholders as a whole. Pumeza
was known for the tremendous work
she was doing within the Occupational
Heath Committees which had led to
great improvements for the health of
mineworkers and mining communities.
Health impacts as a result of mining
manifest after a long period of exposure.
Over the years, we have seen great

Our sister played an incredibly critical
role in the development of a number of
guidelines to help the mining industry
manage occupational health risks. These
guidelines include:
• Guidelines for the Prevention of
Flammable Gas and Coal Dust
Explosions in Collieries
• Guidelines for the Management of SelfContained Self-Rescuers in Mines
• Guidance Note on HIV Self-Testing for
the South African Mining Industry,
• Guidance Note on Strengthening HCT
(HIV Counselling and Testing) Uptake
and lately, and
• the Guideline for the Mitigation and
Management of COVID-19 for the
mining industry
In developing these guidelines, she
worked very closely with key stakeholders
including the State, Organised Labour,
Employers and other key Stakeholders
such as the Department of Health. The
South African Mining Industry has lost
an irreplaceable and amazing colleague.
No one embodied the values of MHSC
as perfectly as Ms Kalipa. The values
of Professionalism, Respect, Integrity,

Delivery, Excellence. Let us honour Ms
Kalipa’s life by also emulating the kind of
values she lived by.
Our sister has gone home now, guided by
her faith and by the light of those that she
has loved and lost. At last, she is with them
once more, leaving those of us who grieve
her passing with the memories she gave us.
May our lovely sister rest in eternal peace!!
Ulale Ngoxolo Mangwanya, Mphankomo,
Qengeba, Uthole Lomthwakazi

Pumeza’s stand at MHSC reception

Ms Pumla Kalipa and other guests at
the memorial service

Pumeza's memorial services

Ecclesiastes 3 “There is a
time for everything, and a
season for every activity
under the heavens: A time
to be born and a time to die”
MHSC NEWS | JUNE 2020
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COVID-19

MHSC

COVID-19

RESPONSE

MHSC takes the Covid-19 serious and the lockdown
regulations set which is why a Covid-19 response
team was established to ensure the health
and safety of MHSC employees and its guests.
Calculated measures were taken.
Since the outbreak of the COVID-19 pandemic the South African Government set regulations
to fight the spread of the virus. The MHSC implemented the following measures to mitigate
spreading the virus at the office and to be compliant to the newly set regulations:
1. A COVID-19 Response Committee was established;
2. The biometric fingerprint access system has been converted to a card
system to prevent members touching the devices and limiting the
spreading of the virus;
3. A screening of staff and visitors process is implemented whereby
temperature is measured before access to the building will be granted.
A doctor was arranged for each Monday to conduct screening on a
professional basis;
4. A tent was erected where the above mentioned screening on Mondays
is to take place. The purpose of this tent was also to be used as an
isolation area on possible positive Corona infected staff or visitor;
5. Personal protective equipment was issued to staff as follows:
5.1 Two masks for each employee;
5.2 Hand sanitisers for each employee;
5.3 Two facial protective screens for each receptionist;
5.4 Hands sanitisers are strategically placed at all common areas

In preparation for the office to be
compliant with regard to resource were
upgraded to:
1. Water taps were replaced with
touch-free operating taps;
2. Paper towel dispensers were replaced
with touch-free units;
3. Hands-free sanitiser dispensers were
installed at all passage entrances;
4. Protective screen were installed at the
main reception;
5. Cluster area dividers were replaced
higher protective screens;
6. Sanitising of all touch-surface was done
including fogging before access to the
building was allowed.

To accommodate the preparation of the above mentioned a staggered return-to-work was implemented. This was
also stipulated in the regulations. Certain staff were also identified as essential services and they were issued with
travelling permits. Access to the building is only allowed from 07H00 to 18H00 on weekdays to ensure that all who
enter are screened.

www.sacoronavirus.co.za
MHSC NEWS | JUNE 2020

Emergency Hotline:
0800 029 999

WhatsApp Support Line:
0600-123456

COVID-19
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SIGNS YOU HAVE

ANXIETY

By Odireleng Molefe

What is anxiety?

Anxiety is your body’s natural response
to stress. It’s a feeling of fear or
apprehension about what’s to come.
The first day of school, going to a job
interview, or giving a speech may cause
most people to feel fearful and nervous
Kimberly Holland (2020; Everything you
need to know about Anxiety)
The coronavirus disease 2019
(COVID-19) pandemic came by surprise
and something we never experienced
before, the more we read the more we
realise that there is a lot to learn about
this virus and there is a possibility that
more will be learned. You may feel
stressed by the pandemic because of
the uncertainty and the fear of getting
infected, as well as your loved ones.

It makes perfect sense that we stress
because this virus not only threatens
our health but our jobs, our finances
and social life. If we stress about this
virus, we will have more to deal with
and the virus problem is already too
much to deal with.
In the beginning of the 21 days of the
lockdown I found myself stressed and
convinced myself that I got the virus
and I was seeing symptoms that my
body was probably creating because of
my thoughts. I remember at midnight
I called the Covid-19 helpline and told
them I want to get tested. The Call
Centre Agent on the line asked me
questions and told me I do not have
the symptoms and that I am anxious.

Here are the signs that you have anxiety

1
2
3
4

You are unable to
concentrate

You struggle to sleep
Excessive worrying
(You are worried about
your health and you talk
yourself into believing
that you are infected)

He said politely I should get some
sleep and, in the morning, go see a
doctor and I went to see a doctor,
only to find that it was tonsils. At the
time I had convinced myself that I
got the virus and I was ready to be
isolated and treated. I misdiagnosed
myself and that led to me stressing
and having sleepless nights and This
is what we mean when we say the
power of the mind. The mind can
create events and feelings then make
us believe in something that is not
true, imagine dying from the thought
of getting Covid-19 that would be the
worst-case scenario. This might be
your story or similar and you might be
having other fears.

What to do if you think you have anxiety disorder

1
3

Loss of appetite or
increased appetite

Anxiety can last days and weeks which is not good but if it
lasts longer and goes on for months then it is anxiety disorder
which can lead to health problems. Follow the guideline
provided by the WHO and the SA government. Only watch and
read news from reputable broadcasters and publishers.

Talk to someone
you trust

2

Consider attending
therapy sessions

Talk to your
doctor
for advice

What to avoid
• Avoid reading fake news and watching news that
make rounds on social media platforms and avoid
the conspiracy theories because they contribute to
our fears.
• Avoid using google to diagnose yourself
• Avoid watching too much news and obsessing
over the statistics
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EXERCISE

WHY

DURING THE PANDEMIC?
Exercising requires commitment that
might be the reason why so many
people find it difficult to exercise
and to be consistent. We all have a
lot going on in our lives, balancing
work, family and social lifestyle might
be a challenge. The pandemic has
changed a lot because now a lot of
people can work from home and

others do not go to work on a daily
basis. Exercising does not take too
much of our time, can do easy home
exercises for 15-30 minutes or more.
One can start jogging, home exercising
equipments are affordable and if you
have internet then that’s a bonus. You
will be surprised how YouTube has all
the video tutorials of how to exercise

at home with equipment’s and without
equipments, can even work on the
areas of the body that you choose to
focus on and even buy supplements
that are available at stores and can
buy from sales people. Maintaining
a healthy lifestyle can be hard but
it is an intentional decision that we
individually make.

Benefits of exercising

1
2
3
4
5
6

Weight management to
have control and prevent
yourself from becoming
obese especially if not
eating healthy

Improve mental health

Assist to learn and
think better

Prevent against
health conditions

Reduce the risk of
heart diseases

Improves
immune system
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HEALTH

IS THE NEW
WEALTH
The Covid-19 has changed our lives and we might find ourselves having more
time than usual and exercising is the best way to use the time. To avoid over
thinking and stressing ourselves. Exercising can assist us to maintain good
health, after all we are not going to get new bodies so might as well take
good care of ourselves. The exercises can be done with friends and family
members and they can be exciting activities to do to bond with our loved
ones. Go to YouTube search for any video for the results you want to get
and will find lots of options to choose from and will keep you busy. I should
warn you though that you might find that the way the options are so many
will likely get confused. If you want to just tone or be flexible whatever the
reason, there is plenty of videos that can help to guide including what to eat.
If you have any underlying illnesses, then speak to your doctor and get advice
as to what will be good to you based on your condition. Focus on you, invest
in your-self and become a better version of yourself.

YOUTH
FEATURE

June is dedicated to the youth of 1976
who stood up against the apartheid
government and laid down their lives
fighting for freedom and the right to
equal education. This year marks 44
years since the uprising in which many
children lost their lives while standing
up against a system that sought to
strip them of their identity, and break
their spirit.
The youth of today are facing a
challenge of youth unemployment.
The following was said by the
Minister of Finance in his budget
speech on the 26th Feb 2020:

“Youth unemployment has
been a crisis that cannot be
ignored. 8.2 million young
people between the ages of
15 and 34 are not in
education, not in employment
or training. Government is
committed to helping them.
Raising skills and improving the
matching of young people
and jobs, is an important
focus of the presidential youth
employment intervention.”

7

MONTH

The MHSC is committed to playing
a part in ensuring that our youth is
employed. Three of our graduates who
were part of our internship programme
have secured full time employment
after going an intense training process
that placed them ahead of the pack.
We wanted to equip our interns with
real work skills so that they can be
confident with what they have learned
and compete on fairground backed by
the skills they have obtained. As the
Mine Health and Safety Council we are
ready to release them to world with
full confidence that we are releasing
refined; equipped and highly skilled
young graduates. The world is not their
canvass. I am proud to see these future

leaders having made good use of the
opportunities presented to them.
Read more about them and their
experience in this issue.

We urge all our stakeholders to
keep safe during this challenging
time. The Mine Health and Safety
Council continues to seek to ensure
that our Tripartite Stakeholders
are responsive to the key priority
needs of the mines and mine
workers where health and safety is
concerned. Minerals Council has and
will continue to seek to ensure that
the industry response is coordinated
and responsive to the key priority
needs on the ground.

The MHSC participated in
Youth Month by recognising
the past; present role played
by the youth in shaping the
socio-economic landscape
of the country and at the
MHSC. In the month of June,
we have selected four young
women in different career
paths to share with us their
views and journey as young
South Africans.

Past MHSC interns and MHSC CEO
Mr Thabo Dube

MHSC NEWS | JUNE 2020
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FEATURE

YOUTH MONTH
PROFILING
16 June
Rock Engineer

Neo Ntshwane
1. Who are you and where are
you from?

4. What role has the MHSC played in
your career development?

7. What does being a young person
in South African mean to you?

My name is Neo Ntshwane, born
and raised in a small villages called
Moruleng in Rustenburg, North West
province. I am a daughter, sister, wife
and a mother to a wonderful family.

With MHSC I got to appreciate the research going
into making the industry safe and alive. I saw
what an idea of keeping the mine workers both
physically and mentally safe become realistic
through the research, determination and hard
work of individuals who make the realisation of
the idea possible.

South Africa is a country of possibility,
where one is physically free to reach them
but also needs to be mentally liberated to
reach them.

5. What has been your highlights so far?

Fulfilling my purpose in life and living with
internal peace are what drives me and
keeps me going.

2. What have you studied?
I studied Mining Engineering at the
University of the Witwatersrand and
currently pursuing a career in Rock
Engineering.

3. Why did you choose this
Career or choose to be at
the MHSC?
I chose a career in mining because
coming from a community where
mining is the primary economic
cornerstone, I got to be exposed to it
at an early age and later influenced my
career choice. I also saw growth in the
industry and wanted to be part of it
and experience this growth first-hand.
MHSC presented itself in my life at the
right time hence why I chose it.
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The launching of the Centre of Excellence was
my biggest highlight because it gave me hope
that there is a future for the industry. My second
highlight was when I was given an opportunity to
train as a Rock Engineer, the opportunity gave my
career the best foundation as a young graduate
in a struggling country in terms high youth
unemployment rate.

6. What are your career dreams?
Short term dream, I want to obtain a Rock
Engineering ticket and possibly make a contribution
in the South African Rock Engineering field.
Long term dream, I want to own and run a selfsustainable business which can have both an
economic and social impact for generations to
come.

8. What are your dreams for your
life and what keeps you going?

9. What is your encouragement
to other young people in South
Africa?
a. It may seems like your dream is
farfetched and might take time to
reach, but remember to always take
a step towards it and always walk
with God.
b. Having a plan gives you a sense of
direction, regardless of stumbling
upon your break through. Therefore
always have a plan pertaining your
life.

FEATURE
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Assistant Financial Accountant
2. What have you studied?
Sewela studied National Diploma
in Credit Management and B-Tech
in Credit Management from
the University of Johannesburg
previously known as Wits Tech.

Sewela Kabe
1. Who are you and where are you
from?
Nna ke Setlogolo sa Baleya ba Musina
Ngwetsi ye Kgolo ya Bakgalaka Mmago Tlou
le Ngoato, I am Sewela Rachel Kabe from
Polokwane in Limpopo Province I grew up
in a Polygamous family we are 8 children
at home I am the 3rd born in the 80’s,I love
Gospel music, travelling and all the finer
things in life that I can work for.

3. Why did you choose this Career
or choose to be at the MHSC?
I chose the career because of the passion I
had in management of money as more than
a career it plays a role on the day to day
life on financial choices it also has endless
opportunities for growth. MHSC was chosen
because it reads Mine Health and etc so
once I read the Mine I thought highest
paying jobs in the market.

4. What does being a young person
in South African mean to you?
In my last year of being youth it means
working very hard and grasping all the

Odireleng Molefe
1. Who are you and where are you
from?
My name is Odireleng Molefe, I am Tswana and
coloured. I love art, spirituality and I love engaging
in intellectual conversations. I was born in
Bapong, North-west and was raised in Erasmus,
Pretoria and currently based in Midrand.

2

What have you studied?

I have studied a National Diploma in Public
Relations Management and currently studying a
NDP(Postgrad) Course

3. Why did you choose this career?
I am passionate about image and branding, how
communicating through the media can influence
and set an agenda, is fascinating to me.

4. What does being a young person in
South Africa mean to you?
It means I am liberated and afforded
opportunities that our grandparents and great
grandparents only dreamed of even though
the path has been paved there is still a great
responsibility to fight against racism, to educate
ourselves about history so we can empower

opportunities as young as I still am,
changing the environment I live to make SA
a better place. Most importantly making a
difference in my own life, by changing the
situation and taking responsibility.

5. What are your dreams for your
life and what keeps you going?
To make my family happy, inspire my
children give them courage and confidence
to make their dreams come true, also to
retire financially free and not to die poor.

6. What is your encouragement
to other young people in South
Africa?
BE STRONG DON’T SIT AROUND FEELING
SORRY FOR YOURESELF RISE UP STRONGER
AND BE IN CONTROL.YOU ARE ENOUGH
FORGET ABOUT THE BLESSER BLESSEEE
GENERATION FOCUS ON WHAT LIES
IN FRONT OF YOU SURROUND WITH
POSITIVE PEOPLE. SEEK RESPECT AND NOT
ATTENTION.

Stakeholder Relations Intern

ourselves, to question and challenge
the things that the past generations
could not and to uplift each other’s
lives in the most positive way
possible. I think it is challenging to
be a young person in South Africa
because of the unemployment
rate, the lack of information about
business training opportunities
available and the influence of social
media putting a lot of young people
under pressure to succeed and win
which can be positive and negative.

6. What is your encouragement to
other young people in South Africa?
No matter who you are and where you are,
you have the power to change the narration of
your life. You are the boss of your life, use your
platform to become the person that you want to
be and be brutally honest with yourself, evaluate
your life so you can make better moves and
always have gratitude.

5. What are your dreams for
your life and what keeps
you going?
My dream is to be an entrepreneur
and a pioneer, to use my platform
to be a voice and engage in
initiatives that will better lives, which
is why I have established an NPO to
play my part no matter how small.
What keeps me going is reading
books, watching videos about
the power of the mind and being
informed about how to enhance my
life and spirituality.
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FEATURE

Compliance Officer

Vanessa Pindo
1. Who are you and
where are you from?
I am a hardworking, quirky,
vibrant, strong willed and
independent 30 something
year lady who hails from a
township in the Eastern Cape
that is better known for its
boxing skills, eMdantsane.

2. What have you studied?
I have a Bachelor’s Degree in Internal
Auditing and a Post graduate diploma in
Compliance Management.

3. Why did you choose this Career
or choose to be at the MHSC?
I chose this career path because I am able
to have a holistic view of an organisation
by understanding all the moving parts (ie
the organisations DNA, strategy, mission
etc). It gives me an everyday opportunity
to make a notable difference in relation to
corporate governance and ethical conduct
of an organisation. I have to be an ally to
management in evaluating and improving
the effectiveness of risk management,
internal controls and governance
processes that management has put in
place which makes me reliable in their
ability to assess key strategic issues of an
organisation. I chose to be with the MHSC
as it has a very strong mandate which
is to promote a culture of occupational
health and safety in the mining industry
and ensure zero harm to mine workers.
This mandate resonates with me as
people should be seen as one of the most
important assets in any organisation and
as human beings we are all entitled to be in
a safe and healthy working environment.

6. What is your encouragement to other young people in South Africa?
A poem by Marianne Williamson is always my source of encouragement
and it goes like this:
“Our greatest fear is not that we are
inadequate,but that we are powerful beyond
measure.

We were born to make manifest the glory of
God within us. It is not just in some; it is in
everyone.

It is our light, not our darkness, that
frightens us. We ask ourselves, Who am I to
be brilliant, gorgeous, handsome, talented
and fabulous?

And, as we let our own light shine, we
consciously give other people permission to
do the same. As we are liberated from our
fear, our presence automatically liberates
others.”

Actually, who are you not to be?
You are a child of God.
Your playing small does not serve the world.
There is nothing enlightened about shrinking
so that other people won’t feel insecure
around you.

As a young person, remember that your
potential is your greatest achievement and
always make sure that you approach life
with a positive attitude as your attitude will
determine your altitude.

It means being a proud black woman.
It means liberation. It means having the power
of expression and freedom of speech either
through clothing and or vocally. It means
daring to dream. It means being self-reliant. It
means giving back to my community and being
an activist within my society. It means taking
advantage of opportunities that are presented
me, that other fought for and not necessarily
misuse them but being mindful of advances
made in the last 25 years for example gender
equality, employment equity and education
especially as an black woman It means being
mindful of where I come from, understand
how my background has shaped me and
always be grateful.

5. What are your dreams for your life
and what keeps you going?
My dream for my life:
To be healthy and happy. Grow within my
chosen career path and advocate for Ethical
and Servant Leadership within an organisation,
attain a Master’s Degree and hopefully start a
family of my own.
What keeps me going:
A number of things keep me going:
The power of Prayer –This is first and
foremost. The bible says “Be careful of nothing,
but through prayer and thanksgiving, let your
requests be known to the Lord.” When I feel
that I can’t go on, I pray to the Lord to lead the
way.
Family – I don’t think I can do anything without
them. They are the reason for my existence
and their love and affection is what makes me
keep going in life.
Hope – I am positive person and I hope for
good things to happen in future. Even in times
of distress or confusions, I just hope that
everything will be alright. And yes this hope, it
keeps me going.
Curiosity – I want to explore lots of things.
There is so much in the world to learn, to see,
to read, to enjoy, to do. I mean I am afraid life
will actually fall short to do whatever I want to.
So this excitement and curiosity to explore is
something which excites me everyday.
Music – Now that’s my companion everywhere.
When I am happy or sad and even while
working, it keeps me going.

Keep shining!
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4. What does being a young person
in South African mean to you?

Surprises – You see, life is full of surprises.
Every day there is a new one. Sometimes in
form of people you meet, you get to know,
sometimes it’s a new song, sometimes it’s
some deep meaning quote, sometimes it’s
a unexpected compliment, someday a new
discovery about oneself. And who doesn’t love
surprises. At least I do :)

HUMAN RESOURCES
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PREPARING
FOR THE

PANDEMIC

On 11th March 2020 the World Health Organization
(WHO) declared the coronavirus COVID-19 outbreak
as pandemic. To mitigate the spread of COVID-19
government declared a national state of disaster
and subsequent thereto also declared a national
lockdown which was eased to level 4 lockdown
Stage on the 01st May 2020.
On the 23rd of April 2020 the President announced that a
risk adjusted strategy will be implemented through which
government will take a deliberate and cautious approach
to the easing of the current lockdown restrictions and
reiterated that the action we take now must be measured
and incremental.
The Human Capital Business developed a return to work
plan and getting the MHSC’s office ready. The plan was
premised on the need to balance the resumption of MHSC
work activities with the imperative to contain the virus and
save employees. This Plan was to assist MHSC in providing
advice to employees on the coronavirus, COVID-19 and
how to help prevent spread of COVID-19 within and
outside the workplace. It was important that Business
Units Heads make efforts to rebuild workplace morale,
acknowledge any employee concerns and dispiritedness
and treat announcements regarding the new operating
environment with sensitivity. The information and action
list below will serve as an essential guide on implementing
recovery activities to start with MHSC operations whilst the
risk of Covid-19 infections still remain.

The plan is premised
on the need to balance
the resumption of MHSC
work activities with the
imperative to contain the
virus and save employees.
MHSC NEWS | JUNE 2020
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KEY BACKGROUND
INFORMATION
ON COVID-19
HOW
COVID-19
IS SPREAD

SIGNS AND
SYMPTOMS OF
COVID-19

The following symptoms may
develop in the 14 days after
exposure to someone who has
COVID-19 infection:
•
•
•
•
•

dry cough
sore throat
difficulty in breathing
tiredness
fever

Generally, these infections can
cause more severe symptoms in
people with weakened immune
systems, older people, and those
with long-term conditions like
diabetes, cancer and chronic lung
disease.
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HOW LONG
THE VIRUS
CAN SURVIVE?

From what we know about other
coronaviruses, spread of COVID-19
is most likely to happen when
there is close contact (2 meters or
less) with an infected person. It is
likely that the risk increases the
longer someone has close contact
with an infected person.

How long any respiratory virus
survives will depend on a number
of factors, for example:

Droplets produced when an
infected person coughs or sneezes
containing the virus are the main
means of transmission.

•

There are two main routes
by which people can spread
COVID-19:
•

infection can be spread to
people who are nearby (within 2
meters) such that droplets could
be inhaled into the lungs.

•

it is also possible that someone
may become infected by
touching a surface, object or
the hand of an infected person
that has been contaminated
with respiratory secretions and
then touching their own mouth,
nose, or eyes (such as touching
door knob or shaking hands
then touching own face)

•
•
•

what surface the virus is on
whether it is exposed to
sunlight
differences in temperature and
humidity
exposure to cleaning products

Under most circumstances, the
amount of infectious virus on any
contaminated surfaces is likely
to decrease significantly over 72
hours.
We know that similar viruses are
transferred to and by people’s
hands. Therefore, regular hand
hygiene and cleaning of frequently
touched surfaces will help to
reduce the risk of infection.

HUMAN RESOURCES

13

THE MHSC IMPLEMENTED
PREVENTATIVE MEASURE
FOR COVID-19 AS FOLLOW:
“We are going through uncharted territory, never experienced before...
I have no doubt, however, that we will overcome this.”
– President Cyril Ramaphosa

STATUS

PREVENTATIVES STEPS FOR PRE-OPENING OF THE MHSC OF THE OFFICESS
Appointment of Covid-19 Compliance Officer

Implemented

The premises were disinfected and sanitised by an external cleaning company before opening

Implemented

Protocols and rosters are in place to ensure compliance with regulations

Implemented

PREVENTATIVES STEPS FOR CLEANING AND SANITISING
Regular cleaning and sanitising of Floors

Implemented

Regular cleaning and sanitising of door handles and surfaces that are regularly touched by employees and customers

Implemented

Regular cleaning and sanitising of All work surfaces

Implemented

Regular and sanitising of Employee workstations and Offices

Implemented

Cleaning and sanitising of dedicated employee areas

Implemented

Cleaning and sanitising of all kitchen areas

Implemented

Cleaning and sanitising of all restrooms

Implemented

COVID-19 Screenings of employees conducted by a Doctor on their first day when they return to work

Implemented

PREVENTATIVES FOR PERSONAL PROTECTIVE EQUIPMENT AND OTHER MEASURES
Each employee must be supplied with at least 2 cloth facial masks

Implemented

Each employee to be given instant hand sanitiser - 350 ml bottles which contain 70% alcohol and
25 litres of sanitors are provided for in the Human Capital Office for refiling.

Implemented

In all floors, automated hand sanitisers were installed by the main door

Implemented

In all floors restrooms and kitchens, automated water taps were installed

Implemented

In all the kitchens and restrooms hand sensors in the form of tissues holders were installed

Implemented

All in board rooms one meter between the chairs was marked and adhered to all the time

Implemented

350 ml of a bottle of 70% instant hand sanitiser in all the printing machines

Implemented

Every day employees are screened and their temperature is taken using infrared thermometer

Implemented

All employees were issued with self-monitoring tools in a form of a COVID 19 questionnaires form

Implemented

All visitors are screened and their temperature is taken using infrared thermometer; and visitors
COVID 19 questioner form provided for all visitors

Implemented

Protective Screens were installed covering the reception desk and offices were employees are sharing

Implemented

MHSC NEWS | JUNE 2020
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COVID-19

HOW COVID-19

4IR

IS ENFORCING

According to the World Economic Forum,
Fourth Industrial Revolution represents
a fundamental change in the way
we live, work and relate to one
another. It is a new chapter in
human development, enabled by
extraordinary technology advances
commensurate with those of the first,
second and third industrial revolutions.

These advances are merging the
physical, digital and biological worlds
in ways that create both huge promise
and potential peril. The speed, breadth
and depth of this revolution is forcing
us to rethink how countries develop,
how organisations create value and
even what it means to be human. The
Fourth Industrial Revolution is about
more than just technology-driven
change; it is an opportunity to help
everyone, including leaders, policymakers and people from all income
groups and nations, to harness
converging technologies in order to
create an inclusive, human-centred
future. The real opportunity is to
look beyond technology, and find
ways to give the greatest number of
people the ability to positively impact
their families, organisations and
communities.
On the 23 March 2020 President
Cyril Ramaphosa announced the 21
days lockdown in South Africa not
knowing will pass over 100 days of
Lockdown, it all looked impossible
and the lockdown even has different
levels from five which is the highest to
one which is the lowest. Do you agree
that Covid-19 is enforcing 4IR? Well it
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is true because since the 21 days of
lockdown started various companies
have started using Microsoft Teams
which didn’t start to exist during
the lockdown, it existed before but
during these crisis it has become an
easy method of communication to
use. There is another called Zoom,
because we can no longer meet or
gather as usual these platforms are
making it easy to connect us and
allow us to work easily.
We watch the news and see all
interviews are conducted through
these platforms and we have
witnessed others embarrass
themselves on the videos that
are live no edits and no re dos,
teaching us to be aware when in
this meetings at all times. These
platforms have made it easy for us
all to hold meetings in the comfort
of our own homes and be safe which
is helping to reduce the spread
of Covid-19. We will have to learn
and get used to attending virtual
events online on different platforms
though we probably thought is
impossible to attend online but here
we are attending them. There is a
lot of advantages to these changes

and disadvantages because some
industries for example hospitality
and travel are affected because
employees do not have to travel to
the venues, rooms do not need to
be booked and no food and venue
is required so basically the tourism
sector is hit the most. Money that
can be spent is for hosting the events
online and making sure the system
or platform does not crush. Delivery
apps are also winning and generating
money from these because we can
now buy takeovers and groceries
online, which all existed but now
more people are taking advantage
and we have been forced by the
crisis to use those services. In some
industries more digitalized platforms
might have been introduced and
this opens up opportunities for
innovators to create platforms
that will make our lives and work
easier. Some companies might have
suffered a lot and others might have
gained profits while others might
have been established to solve the
Covid-19 problems gained massive.
We just have to be ready for more
innovations, developments and be
ready to adapt or better yet be the
pioneers and solve our problems.

COVID-19
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COVER YOUR COUGH
Stop the spread of germs
Cover your mouth and
nose with a tissue
when you cough or
sneeze or cough or
sneeze into your upper
sleeve, not your hands.

Put your used tissue in
the waste basket.
You may be asked to put on
a surgical mask to protect
others.

Clean
your
Hands

after coughing or sneezing

Wash with soap and warm water or clean with
alcohol-based hand rub.

MHSC NEWS | JUNE 2020
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INTERNAL NEWS

NEW APPOINTMENTS
Dumisani is a qualified Accountant registered with SAICA and SAIPA and has more
than 21 years of experience in Finance, Auditing and Developmental Financial
Institution (DFI)’s. Dumisani obtained his B. Com degree from University of KZN
(former University of Natal) and Post graduate certificate in Theory of Accounting at
University of Johannesburg (former RAU). Dumisani has worked in Private and Public
sector and has hold CFO positions in the following organizations i.e. City of Joburg
Property Company, Office of Public Protector (SA), Ekurhuleni Housing Company,
KZN Growth Fund and was also the Head of Finance at Absa Group – Corporate Real
Estate Services - CRES & Africa , managing Finance teams in 13 African countries i.e.
Kenya, Uganda, Mozambique, Egypt, Tanzania, Namibia, Ghana, Botswana, Mauritius,
Seychelles, Zimbabwe, Zambia and South Africa.Prior to that Dumisani was an Audit
Manager at GAS where He audited the following clients i.e. Transnet, Pinnacle Health
Solutions, AMMM Incorporated, Telkom SA and Alliance Capital Management (Provident
fund) and Black Management Forum and Department of Trade & Industry. Prior to
that Dumisani completed his articles at the Office of Auditor General where he was a
Trainee Accountant and started his career as an Accountant at Telkom SA. Dumisani
has extensive experience in PFMA, MFMA, King IV, Treasury regulations, Company’s Act,
IFRS and GRAP and managing Equity and Debt Fund and managing equity portfolio in
an en-commandite partnership with Public Investment Corporation (PIC).

DUMISANI DLAMINI: MHSC CHIEF FINANCIAL OFFICER

ZERO HARM MESSAGE
During the lockdown some mine workers had to return to work, it must have not been easy
with all the fears and doubts we all had. We would like to take this opportunity to appreciate all
mine workers in our country for their hard work, dedication and professionalism. Every single
day we are inspired with their good work. We strive and aim for zero harm in the South African
Mining Industry by continuing to do research on innovative ways to improve health and safety,
and collaborating with key stakeholders such as employers, organised labour and the state.
“Every mine worker returning from work unharmed every day”.
Re a leboga | Siyabonga | Siyabulela | Ndo livhuwa
Rea Leboha | Ndza nkhensa | Dankie | Thank you
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INTERNAL NEWS

SOCIAL MEDIA
As we navigate into digitalization, it is crucial that we keep
each and every one of you informed and aware about the
work of MHSC through social media platforms. As you know
that we are active on Twitter, we are elated to inform you
that Mine Health and Safety Council LinkedIn account is
active and we have created a new YouTube account. This

is our effort to keep you informed and updated. We will be
sharing lots of exciting projects and interesting topics in the
South African mining space and more, do connect with us.
Our Youtube account has educational videos demonstrating
health and safety in mining, subscribe so you do not miss
out on more work that will be uploaded.

Mine Health and
Safety Council

Mine Health and
Safety Council (MHSC)
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@MHSC_SA

STAFF BIRTHDAYS
HAPPY

JUNE
5

BIRTHDAY
JULY

AUGUST

14

Gerald Glyne

5

15 Charlotte Mashiana

15

Portia Ngcobo

17 Mantji Fenyane

20 Portia Thekiso

17

Nolwazi Ngwenya

18 Kelebogile Mabe

27

Lindi Mncwango

21 Tabisa Melamane

Priscilla Mvana

Pulane Tshivhase

29 Richard Madhoperrshad
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Mine Health and Safety Council

Every mine worker
returning from work
unharmed every day.
Striving for Zero Harm

www.mhsc.co.za

