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MHSC mandate
MHSC is a national public entity established in terms of the 

MHSA, No 29 of 1996.

• Advise the Minister on all occupational health and safety issues in the 

mining industry relating to legislation, research and promotion

• Review and develop legislation (regulations) for recommendation to the 

Minister

• Promote health and safety culture in the mining industry

• Oversee research in relation to health and safety in the mining industry
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MHSC Role in the SAMI

Driven by

• Promoting a culture of OHS.

• Fostering an effective tripartite partnership.
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MHSC Vision and Mission

VISION STATEMENT 

The Mine Health and Safety Council has a vision to be a knowledge leader and the trusted advisor to 

the Minister of Mineral Resources and Stakeholders on Occupational Health and Safety matters, and 

to promote the transformation of Occupational Health and Safety in the mining industry towards the 

achievement of Zero Harm to Mine Workers and Mining Communities. 

MISSION STATEMENT

To promote a culture of occupational health and safety in the mining industry by providing advice to 

the Minister of Mineral Resources, liaising with statutory bodies, fostering an effective tripartite 

partnership, and creating and disseminating information on leading practices to the mining industry.

GOAL

MHSC is pursuing the following goal:

• Zero Harm to employees and communities as result of mining activities and

• Providing Knowledge Leadership in Mining OHS 
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2014 OHS Summit milestones
Elimination of fatalities and injuries

• Zero fatalities by Dec 2020

• 20% reduction in serious injuries per year by Dec 2016

• 20% reduction in lost time injuries per  year from Jan 2017

Rehabilitation of mine workers  injured in the line of duty

Elimination of occupational diseases- By December 2024 95% of all exposure measurement results must 

be below the following limits for the respective respirable dust:

• 0.05 mg/m3 for  silica dust

• 1.5 mg/m3 for platinum dust

• 1.5 mg/m3 for coal dust

• No new cases should occur amongst previously unexposed individuals

Elimination NIHL

• By December 2024, noise emitted by equipment should not exceed 107 dB(A).

• By December 2016, no employee standard threshold limit will exceed 25 dB from the baseline .

Integrate and simplify compensation systems

Reduction and prevention of TB, HIV & AIDS

• By December 2024, the TB  incidence rate should be at or below the National TB incident rate.

• 100% of employees offered  HIV Counseling and Testing (HCT) annually & all eligible employees linked 

to an Anti Retroviral Treatment (ART) programme.

Culture Transformation Framework

• 100% implementation of the  

Leadership, Risk Management, 

Data Management, DIVERSITY 

MANAGEMENT, Leading Practice 

and Bonus and Performance 

Incentive 

pillars by December 2020.

• Implementation of the Integrated 

Mining Activity, Technology, 

Inspectorate, Tripartism, 

Regulatory Framework pillars 

after December 2020.

Establish Centre of Excellence for 

research, research implementation 

and capacity-building

Elimination of Fatalities and injuries

Elimination of NIHL

Elimination of Occupational diseases

Reduction and Prevention of TB, HIV & 
AIDS

Cultural 
Transformation 

Framework

2016 Recommitment
2018 Review



2016 Summit Principals Pledge
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Tripartite Visible Felt 
Leadership & Relationship 

Building
Develop a Programme of Engagement for Principals Stakeholders on Regular Basis

Communication

Improving Communication Amongst the Stakeholders and within stakeholders
groupings

Annual OHS Days

Mining companies Hosting Health and Safety Days

Empowerment of Supervisors

Empowerment of Workers: Occupational Health and Safety Representatives, Union 
Shop-Stewards ,Supervisors and Women the SAMI

Trust Deficit

Stakeholders to Address Trust Deficit ,Moving from Transactional to 
Transformative Approach on OHS Matters 
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Culture Transformation Framework (CTF)
•The mining charter and the 2014 OHS summit milestones requires the 

SAMI to implement the approved CTF.

•The diversity management pillar of the CTF calls for the elimination of 

racism, genderism and any forms of unfair discrimination in the SAMI if 

ever the target of Zero Harm is to be attained.

•The successful implementation of this pillar will attract more women into 

the mining sector and also ensure that their health, safety and security is 

well managed.



MHSC Initiatives – Addressing challenges faced by WIM

• Increasingly women are entering the SAMI workforce.

• Introduction of women into the historically male dominated mining industry 

comes with OHS challenges.

• Women in mining have special health and safety needs resulting from their 

unique anatomical and physiological makeup.

• It is against this background that the MHSC conducted research to address 

OHS issues affecting WIM. 



Implementing a WIM Programme

1. Promulgation of the WIM PPE guideline

2. Development of WIM booklets in different languages

3. Hosting of the WIM conference in 2015

4. Hosting the WIM march and students workshop respectively in August 2016

5. Building regional structures national



Safety & security of WIM

• Developed best practice guidelines to assist the SAMI to adopt and implement 

robust and effective prevention strategies of violence and sexual harassment 

as important safety and security challenges faced by women in the South 

African mining industry.

• Mines are encouraged to review, update and align current policies and 

procedures on workplace violence and sexual harassment in the mines with 

the best practice guideline to enhance safety and security of WIM. 



The booklet and DVD was developed to assist in the campaigns that are required to 

be undertaken. The DVD highlights the serious issues as identified in the research 

with the following principle at the forefront of Sexual harassment namely:

1. “See it” – observe, digest and make an informed decision.

2. “Say it” – Voice your concerns to your colleagues, co-workers, hostel dwellers. 

3. “Sway it” – Help change opinions on Sexual harassment and gender abuse, 

deep seated myths and stigmas are attached to Sexual harassment .

4. “Solve it” – Make a decision on confronting the perpetrator or report to senior 

people of management.  

5. “Stop it” – Take action, have the courage of your conviction. Don’t be scared to 

provide evidence toward perpetrators.

Sexual harassment



Way forward

• The MHSC will provide technical support to champion the 

implementation of WIM programmes on PPE, health, safety and 

security and create awareness through provision of appropriate 

promotional material:

 PPE for WIM handbook.

 PPE for WIM guideline

 Best practice guideline to enhance safety and security of 

WIM.

 Sexual harassment video, booklet, pamphlets, posters



WiM WORKSHOPS
• Purpose is to create awareness on issues extensively researched and also to 

gather some challenges faced by WIM

• Workshops were done in 

• NW Klerksdorp, 

• NW Rustenburg, 

• Mpumalanga and 

• Limpopo 

• KZN

• Free State

• Gauteng (Merafong and Ukhozi)

• For the this financial year the targeted regions are

• Eatern Cape 

• Western Cape



Conclusion

• The Mining Charter and the 2014 OHS summit milestones requires 

the SAMI to implement the approved CTF.

• The diversity management pillar of the CTF promote Zero Harm of 

WIM in the SAMI, thus “ENSURING EVERY WOMEN RETURNS 

FROM WORK UNHARMED EVERY DAY”.

• MHSC will continue to collaborate with the SAMI to address the 

Health, Safety and Security challenges faced by WIM through 

research and dissemination of research outcomes. 



EVERY WOMEN RETURNING FROM WORK UNHARMED 
EVERYDAY

More than 20 Years of Positive Contribution to Zero Harm for mine workers. 
Pursuing Research Excellence


