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• Advise the Minister on all occupational health and safety issues in the mining 
industry relating to legislation, research and promotion

• Review and develop legislation (regulations) for recommendation to the 
Minister

• Promote health and safety culture in the mining industry

• Oversee research in relation to health and safety in the mining industry

• Liaise with other bodies concerned with health and safety issues

Mandate of MHSC



What is Cannabis

• “ Cannabis is a psychoactive drug from the Cannabis plant used for 
medical ,spiritual or recreational purposes. The main psychoactive part 
of cannabis is tetrahydrocannabinol(THC)” [1].

• Slang names include: •Dagga (Afrikaans)

•Ganja (Hindi)

•Hemp (English)

•Patje/Matekwana (Sotho)

•Marijuana [2] 

https://en.wikipedia.org/wiki/Dagga
https://en.wikipedia.org/wiki/Ganja


Short term effects of smoking  it include: 
• Feeling “high” or “stoned”

• General change is perception

• Heightened mood, increase in appetite. 

• Redness of eyes, effects may be felt within 30 to 60 minutes and may last for 2 to 6 hours

[3]

Long term effects:
• Memory and cognition problems

• Addiction problems

• Schizophrenia in young people

• Abnormal patterns of development, learning and social interactions of a child when the mother used 
while pregnant

[4]

What are the effects of using Cannabis



MHSC’s research on Cannabis

Title of Study: 

• SIM 020103 ‘Alcohol and cannabis use among South African mine workers’
• Study started in 2002 and was completed in 2005

Aim of study: 

• To determine the prevalence of accidents in which alcohol and dagga tests 
were positive and factors which influence the use of these substances among 
mineworkers in South Africa.

• To delve more into knowledge, attitudes, and practices, regarding alcohol and 
cannabis use

[5]



MHSC’s research on Cannabis
Findings of the Study: 

From workplace focus group discussions: 
• Workers doing physically demanding jobs were most likely to use Dagga for Stamina
• Dagga associated with boldness
• Dagga use associated with paradoxical effect (made people prone to accidents with 

slow reaction time).
• Employees more tolerable to Dagga users than Alcohol drinkers as they are 

considered “hard working”
• Living far from spouses and family associated with psychological stress and hence 

the dependence on Dagga.

[5]



MHSC’s research on Cannabis

Results From Literature and Records Review:

• Metabolites of cannabis (cannabinoids) are cleared slowly from the body and may be 
present in urine up to one month or longer after use.

• The presence of cannabinoids at the time of accidents does not always mean 
judgement was impaired due to presence of Cannabis.

• However, through further tests (lab tests) the high level of cannabinoids may suggest 
recent use and a factor in the accident.

• Record Review did not yield adequate results to make conclusions on accidents 
where employees tested positive for Cannabis and Alcohol.

[5]



[6]

The Cannabis judgement 



The Cannabis judgement 

[6]



Countries where Cannabis is 

decriminalised

[6]



What does it mean?

On the 18th of September 2018

• South Africa’s apex court has ruled on the criminalisation of 
the use, possession and cultivation of cannabis by adult 
persons in private.

[6]

[7]



Guidelines for the SAMI to deal with the 

Cannabis Judgement

• N.B No statutory guidelines for workplace drug testing
Ethical guidelines of prime importance (HPCSA)

However: 

• Law: MHSAct (1996), Constitution of RSA

• Company Policies: ZERO TOLERANCE to Substance abuse
[7]



Guidelines for the SAMI to deal with the 

Cannabis Judgement

• Drug Testing Policies: ETHICALLY SOUND ,LEGALLY CORRECT, SCIENTIFICALLY  
ACCURATE and be CONSISTENT

• Drug tests: To be explained, various ways of testing available: (Saliva and Urine 
tests), Positive tests to be followed up by Lab Tests, Corrective actions to be taken at 
discretion of Competent person.

• Right to privacy to be maintained: Employees’ dignity and privacy to be 
maintained. Presence of Cannabis does not mean INTOXICATION

[7]

• Employee Assistance Programmes to be aimed at assisting employees, 
Rehabilitation and encouraging non-use at work.

[5]



Updates from the MHSC



2020/2021 OHS Research Programme

 Stakeholders(employers, organised labour and state) required to 

submit evidence based research motivations for 2020/2021 OHS 

research programme

 Evidence based motivations to be submitted to MHSC CoE Research 

Determination Technical Committee

 Submission Date: 30 March 2020

 Motivations must be sent to:bmsutwana@mhsc.org.za

mailto:bmsutwana@mhsc.org.za


MHSC 2020/2021 ANNUAL RESEARCH PROGRAMME: EVIDENCE BASED RESEARCH 

MOTIVATION

1. Research question to be addressed

2. Proposed Study Mines / Sites / Population

3. Background / motivation to the research question

4. Expected outcomes of the research

5. Name and contact details of the originator of the project

Evidence Based Research Motivation Form



MHSC 2020/2021 ANNUAL RESEARCH PROGRAMME: EVIDENCE BASED RESEARCH MOTIVATION

1. Research question to be addressed

PPE for WIM

2.  Proposed Study Mines / Sites / Population

List proposed study sites and population

3. Background / motivation to the research question

Introduction of women into the historically male dominated mining industry comes with OHS challenges, as

WIM have special OHS needs resulting from their unique anatomical and physiological makeup. To this end,

there is need to conduct research to address OHS issues affecting WIM.

4. Expected outcomes of the research

Develop comprehensive and systematic requirements to assist the mining industry in the selection and

provision of appropriate PPE (clothing, ablution and sanitary facilities) for WIM

5. Name and contact details of the originator of the project

Florence Magampa: fmagampa@mhsc.org.za

Example: Evidence Based Research Motivation 

mailto:fmagweregwede@mhsc.org.za


MHSC’s Impact Survey

The purpose of survey is to:
a) Ascertain whether the SAMI is aware of research 

outcomes that MHSC disseminates in the industry 
b) Find out whether the research outcomes are reaching 

the intended target audience 
c) Find out if it is making an impact in the SAMI 
d) Assist MHSC in improving its efforts in contributing to 

ZERO HARM!

https://www.surveymonkey.com/r/C6CMF75

https://www.surveymonkey.com/r/C6CMF75
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