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AboutMHSC
The Mine Health and
Safety Council (MHSC) is
a national public entity
(Schedule A) established
in terms of the Mine
Health and Safety Act,
Act No. 29 of 1996,
as amended. The entity
comprises a tripartite board
represented by state,
employer and labour members
under chairmanship of the
Chief Inspector of Mines.
The MHSC is funded by
public revenue and is accountable
to Parliament. The main task of the
Council is to advise the Minister of
Mineral Resources on occupational
health and safety legislation and
research outcomes focused on
improving and promoting occupational
health and safety in South African mines.
The Council also oversees the activities
of its committees, promotes a culture of
health and safety in the mining industry,
arranges a summit to review the state of
occupational health and safety at mines
every two years, and liaises with the Mining
Qualifications Authority (MQA).
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EDITOR’SNOTE

AWARENESS
IS KEY
Welcome to another issue of

MHSC News, the official magazine of
the Mine Health and Safety Council

MHSC NEWS
MARCH 2019
As you will see in this issue, the MHSC
has already hosted a number of events as
part of its dissemination strategy. Creating
awareness of occupational health and safety
in the mining industry is key to achieving the
Council’s goal of Zero Harm.
The successful events that the MHSC has
already hosted and participated in this year
include the Occupational Health Dialogue 2019
(covered in the CEO’s Corner), the 2019
Investing in African Mining Indaba and the
Prospectors and Developers Association of
Canada (PDAC) Convention.

(MHSC). We are in the second quarter
of 2019 and, as clichéd as it sounds,
time is flying.
To contribute to the fight against harmful diseases in the
mining industry in the next quarter of 2019, the MHSC will
host a commemorative event for World TB Day 2019 in
Mpumalanga. The theme of the event is “Cheka Impilo:
IT’S TIME! The South African mining industry – leading the
fight to end TB in the country”. The event supports the
national wellness campaign that calls for South Africans to
“cheka impilo”.
Why host the event?
• Government has put measures in place through the
Mine Health and Safety Act to ensure that the health of
mineworkers is prioritised.
• The stigma and discrimination surrounding TB in mines
should stop.
• It is important to get tested and to know your health
status so that you can get treatment in time and live a
long, healthy life.
The MHSC is still interacting with its stakeholders
through the Regional Tripartite Forums, as stakeholder
collaboration is critical in the process of disseminating
information in the mining industry. To this end,
we request stakeholders to send their news, events
and articles to communications@mhsc.org.za.
Till next time
Every mine worker returning from work
unharmed every day.

Masanda Peter
MHSC NEWS | MARCH 2019
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ZERO

CEO’SCORNER

The quest to achieve

HARM

On 1 March 2019, the Minister of Mineral Resources, Honourable

Gwede Mantashe, released the 2018 Health and Safety Statistics.
The statistics show that there has been a 10% decrease in mine
fatalities in 2018, compared to the previous year. A total of
81 fatalities were recorded in 2018.
DECREASE IN MINE FATALITIES
IN 2018

10%

T

he platinum sector recorded a commendable
decrease of 59% in the number of fatalities
reported. Most deaths were recorded in the
gold mining sector. Regarding occupational injuries,
there was a 12% decrease in the number of injuries,
from 2 669 in 2017 to 2 350 in 2018. Occupational
diseases have decreased by 3%, while annual
medical reports increased by 8%, indicating an
increase in the reporting of occupational diseases.
These statistics are in no way indicative of the
expected progress towards the journey to Zero Harm
that we are striving for. The MHSC will continue to
engage with mining companies in 2019 and beyond
to discuss strategies to prevent fatalities, injuries
and disease in the local mining industry. We are also
participating in safety days at mines to disseminate
occupational health and safety research outcomes as
we strive to have every mine worker returning from
work unharmed every day.

3%
DECREASE IN
OCCUPATIONAL
DISEASES
IN 2018

The MHSC also continues to engage through the
Regional Tripartite Forums. It is part of the task team
committee, which is an initiative to combat seismic
and gravity-induced fall-of-ground accidents, and
established a task team in conjunction with the
Department of Mineral Resources, the Council for
Geoscience, Minerals Council South Africa,
the National Union of Mineworkers (NUM),
the Association of Mineworkers and Construction
Union (AMCU), Solidarity, UASA and the
South African Institute of Rock Engineers.
The MHSC is planning to have commodity-specific
occupational health and safety summits.
We are committed to the goal of Zero Harm.
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“The MHSC will continue
to engage with mining
companies in 2019 and
beyond to discuss strategies
to prevent fatalities, injuries
and disease in the local
mining industry.”

Thabo Dube
Occupational Health Dialogue 2019

The Good Fight

The MHSC hosted the 2019 Occupational
Health Dialogue on 7 and 8 March 2019.
The theme of the Dialogue was
“Occupational Health Beyond
Compliance”. This platform was created
to focus on occupational health issues
in the South African mining industry.
It was attended by almost 400 delegates
from various stakeholders. The twoday proceedings covered topics such
as the impact of the Fourth Industrial
Revolution on occupational health in
the South African mining industry.
The following points were emphasised:

A significant part of the MHSC’s goal
of Zero Harm relates to the fight
against harmful diseases. In this
regard, the Council commemorates
international events such as
World AIDS Day and World TB Day.

• South Africa, along with most parts of
Africa, did not actively participate in
either the First Industrial Revolution
(steam power) or the Second
Industrial Revolution (electrical
power). This left us 60 years behind
the developed world. The continent
was also unable to fully participate
in the Third Industrial Revolution
(electric automation), which put us
back a further 20 years.
• The President of the Republic of
South Africa and the Minister of
Mineral Resources are in support
of the Fourth Industrial Revolution,
and South Africa needs to participate
in it as early as possible to enjoy its
benefits rather than becoming endusers of systems already created.
• The sector must embrace the use of
artificial intelligence for processing
health reports and other documents.

In support of the Minister of Health’s
initiatives to address the scourge of
HIV and AIDS, including tuberculosis
(TB), the MHSC hosted its World AIDS
Day commemoration on 7 December
2018 at the Olympia Park Stadium in
Rustenburg. The event was held
in collaboration with the platinum
mines in Rustenburg, North West,
through the Office of the Premier,
the local Department of Health,
as well as government bodies and
non-governmental organisations.
Read more about the event on
page 10.
By the time you read this issue, the
MHSC will have also hosted its World
TB Day commemoration. This will
be done in collaboration with the
Exxaro Matla Coal Mine and other
stakeholders. The objective of the
event is to increase awareness of
TB among stakeholders in the South
African mining industry and to
mobilise leaders to spearhead efforts
to end TB. The commemoration will
highlight the devastating health, social
and economic consequences of the
disease, and promote efforts to end
this global epidemic.

The activities of
the day will include
mobile testing
stations for the testing
of mineworkers and
community members.
These tests relate
to TB, HIV, vision
and medical male
circumcision.

READ MORE
ABOUT THESE
EVENTS IN THIS
ISSUE OF
MHSC NEWS

The mining industry has always been a
significant contributor to the national
economy and can continue to play a role
in the country’s growth and development.
In order for the mining industry to build a
meaningful future for all South Africans, it
needs to ensure an unwavering focus on
health and safety matters. The MHSC and its
stakeholders remain committed to achieving
a mining industry in which every mineworker
returns from work unharmed every day.
According to researchers, TB remains
the world’s deadliest infectious killer.
Global efforts to combat TB have saved
an estimated 54 million lives since 2000
and reduced the TB mortality rate by 42%.
More of the event will be covered in the
next issue of MHSC News.

The first step towards
change is awareness
MHSC NEWS | MARCH 2019

4

FEATURE

THE FOURTH
INDUSTRIAL
REVOLUTION
IN THE
SOUTH AFRICAN
MINING INDUSTRY

MINING
4.0

TOWARDS
PRACTICAL 4IR
IMPLEMENTATION
STRATEGIES
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On 21 February 2019, 52 stakeholder representatives of the MHSC
converged at the Glenhove Conference Centre in Johannesburg
to attend a workshop on the Fourth Industrial Revolution.
Chief Executive Officer (CEO) of the MHSC, Mr Thabo Dube,
hosted the workshop.

I

n his opening statement, Mr Dube
remarked that, in countries where the
mining industry is a key component
of the economy, for example, Australia,
technology and mechanisation are
already at an advanced stage. This
is because the Fourth Industrial
Revolution (4IR) is about digitisation
and the Internet of Things (IoT),
as opposed to the Third Industrial
Revolution, which focused on the
internet and information technology.
During the event, the Organised
Labour Convenor of the MHSC,
Mr Mziwakhe Nhlapo, conducted a
moment of silence in remembrance of
the workers who lost their lives in the
mining industry due to accidents and
diseases. He stated that, according to
statistics released by the Department
of Mineral Resources, five mine
workers have lost their lives since
January 2019. This is compared to
13 mine workers during the same
period in 2018. However, one life lost is
one too many.
Working towards implementation
The purpose of the workshop was
outlined by Dr Lindiwe Ndelu. Important
points included the following:
• To introduce the concept of the
Fourth Industrial Revolution to
the MHSC and its stakeholders:
Stakeholders need to understand,
internalise, reflect and engage with
the Fourth Industrial Revolution,
and consider how it is going to
impact on the MHSC and the
sector, especially as it relates to its
mandate of occupational health
and safety. Its implications for job
losses and the changing nature of
work within the industry must also
be discussed.
• To review the research need analysis
process and support services in
alignment with trends brought about

by the Fourth Industrial Revolution:
This will enhance outcomes from
the Safety In Mines Research
Advisory Committee (SIMRAC)
workshop on the research need
analysis process.
• To emphasise the fact that the Fourth
Industrial Revolution provides powerful
objects, enablers and tools that can
be used to improve lives: Artificial
intelligence and robotic surgical
methods have proven to be useful
in the health sector. They have led
to the reduction of infections in
surgical wounds. It is thus crucial
for the MHSC and the sector to see
the opportunities and advances

brought about by the Fourth Industrial
Revolution.
• To ensure that we keep up to date
with developments around artificial
intelligence: The Fourth Industrial
Revolution is about digitisation and
the IoT. Prior to the workshop, the
MHSC reconfirmed its resolution to
do away with paper in conducting
its business. It is thus starting the
process of actively participating in the
Fourth Industrial Revolution.
• To encourage a holistic approach to
the Fourth Industrial Revolution in
order to address the opportunities and
challenges it presents in the mining
sector, communities and government.
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The Centre of Excellence Manager, Mr Jacob Boshielo,
presented the current research process of the
MHSC. The breakdown served as a baseline for
the deliberations as it relates to the suggestions,
recommendations and changes that stakeholders
would like the Centre to undergo, especially in the
process of embracing the Fourth Industrial Revolution.
Academic contributions

The Director of the Institute for Intelligent Systems at the University of Johannesburg,
Prof Babu Sena Paul, was the first guest speaker who inspired delegates with his practical insights
into the history of industrial revolutions, and the current wave of the Fourth Industrial Revolution.
He opened his presentation with an overview of the Fourth Industrial Revolution and some intriguing
questions. These included the following: Is the Fourth Industrial Revolution for the poor? Is the Fourth
Industrial Revolution for South Africa or will it present more problems than solutions, given the unique
South African socio-political climate? Does the Fourth Industrial Revolution simply remove people
from the production process and create joblessness? Whose agenda is the Fourth Industrial Revolution
both politically and economically? He shared the impact made by the emerging technologies of the
Fourth Industrial Revolution on our lives and industries all over the world in a practical manner.

The Head of the Wits Mining Research Institute, Prof Friederick Cawood, delivered a presentation
on the impact of the Fourth Industrial Revolution on occupational health and safety in the South
African mining industry. He highlighted that the Fourth Industrial Revolution offers an opportunity
for South Africa and Africa to create and innovate what is not yet in the market. This level of
innovation requires connectivity and the infrastructure that will aid the design process and help
solve real-life problems. To be a full player, the country will need to embrace the process of play,
experimentation and discovery, embrace the spirit of being the first to do something and start what
others have not yet done. This inspires creativity and innovation.
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Draft White Paper on Science, Technology and Innovation
As part of the discussion session, Research Delivery Specialist: Mining Safety within the
MHSC Centre of Excellence, Mr Mpho Ronald Tlala, circulated a high-level analysis of
the impact of the Fourth Industrial Revolution on MHSC activities and the alignment
with the Draft White Paper on Science, Technology and Innovation to the delegates.
If the White Paper is enacted into South African law, it will impact on the future
activities of the MHSC. The following comprises envisaged provisions of the
White Paper:

2

3

Chapter 2:
Looking to the future, the world is
changing rapidly and fundamentally.
The drivers of global change are
socio-economic, geopolitical,
scientific and technological.
Examples of this include the blurring
of lines between the physical
and digital spheres as a result of
information and communication
technologies and the Fourth
Industrial Revolution.
Chapter 3:
This chapter calls for a coherent,
inclusive national system of
innovation, for example, an
Interministerial Committee
on Science, Technology and
Innovation (STI) and the National
Advisory Council on Innovation.
To fully exploit the potential of STI
in South Africa, the STI institutional
landscape will be expanded in
line with the findings of the STI
Institutional Landscape Review,
and the governance of National
System of Innovation (NSI)
institutions will be strengthened.
This includes clarifying the
mandates of government
departments regarding public

4

5
6

research organisations such as the
MHSC, the Council for Scientific and
Industrial Research (CSIR), Mintek, the
Council for Geoscience and the
Mining Qualifications Authority (MQA).
It also includes improving coordination
across research institutions and
funding agencies.
Chapter 4:
This chapter calls for an enabling
innovation environment in South
Africa. There is a need to move beyond
research and development to a broader
conceptualisation of innovation
and support a whole-government
approach to innovation. This can
contribute to ensuring that all policies
related to innovation (for example,
trade, competitions, education and
procurement policies) work together to
support innovation in South Africa.
An example of how it can be done is the
establishment of incubation facilities and
local walk-in centres of innovation.
Chapter 5:
To exploit the full potential of
knowledge, the White Paper aims
to expand research outputs and
transform the research institutional
landscape. An example of how this can
be done is through programmes to
improve the performance of historically
disadvantaged universities.
Chapter 6:
The White Paper recommits the
government to increasing the levels of
research and development investment in
the economy so that gross expenditure
on this reaches 1.5% of the gross
domestic product in the next decade.
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Workshop outcome
The delegates spent the afternoon
deliberating on the recommendations
for the MHSC, informed by the
outcomes of the workshop, as well as
reference material such as the following:
The concept paper; the Centre of
Excellence quick-win research report on
understanding the impact of technology
on people in the South African mining
sector; guidelines for the development
of a beneficiation framework for the
South African mining industry;
a guideline for the change management
methodology and framework for South
African mining; an analysis of the
Department of Science and Technology’s
Draft White Paper on Science,
Technology and Innovation, and its
potential impact on the activities of the

MHSC; and the MHSC’s 2019/20 Annual
Performance Plan and Budget Plan.
Dr Sizwe Phakathi thanked
Mr David Msiza, Chairperson of the
Council of the MHSC, in his absence
(he was attending to an emergency
at Gloria Mines where miners
were trapped underground) for his
leadership and for initiating the need
to host the first MHSC Fourth
Industrial Revolution workshop.
He highlighted that, in his state of
the nation address, the President
of the Republic of South Africa,
Honourable Cyril Ramaphosa, touched
on the Fourth Industrial Revolution to
ensure inclusive economic growth
and social development.

Dr Phakathi cautioned the audience that
in adopting new technology, we should
not forget people.

“We should follow a
people-centric strategy of
adopting technology and
rally with our people and
our communities. Therefore,
our research agenda
should be inclusive.”
– Mpho Tlala, MHSC

WHAT IS THE FOURTH INDUSTRIAL REVOLUTION?

First Industrial Revolution
Mechanisation powered by
water and steam

INDUSTRY

2.0

MASS PRODUCTION

Third Industrial Revolution
Automated production
supported by electronics and
information technologies

INDUSTRY

4.0

NEW TECHNOLOGIES
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INDUSTRY

1780s

MECHANISATION

1870s

Second Industrial Revolution
Mass production driven by
electricity and oil-based power

1970s

NOW

AUTOMATED
PRODUCTION

1.0

INDUSTRY

3.0

Fourth Industrial Revolution
Advancement through cyberphysical systems, including
Internet of Things, artificial
intelligence, big data and
machine learning

NEWS
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Fatality-free shifts at Booysendal
Great strides
towards
Zero Harm

The management team of
Booysendal Mine invited
the Mine Health and Safety
Council to attend its safety
day and to celebrate its
milestone of four million
fatality-free shifts.

T

he safety day and celebration was
held on 15 November 2018 near the
town of Mashishing, formerly known
as Lydenburg. The site includes the shallow,
mechanised, room and pillar mine.
The mine achieved the four million fatalityfree shift mark in eight years and six months.
This is a great milestone for any operation.
The celebration consisted of an industrial
theatre that expressed the mine’s core values
in a futuristic and imaginary act. The core
values that they expressed were honesty,
respect, loyalty, integrity and empathy.
The event also comprised a variety
of speakers who discussed safety in
the mining industry. The mine’s human
resources manager, Mr Alpheus Mathiba,
delivered a speech to congratulate and
thank the employees on the achievement.
The Department of Mineral Resources
also congratulated the employees on their
achievement and presented the Fatality-free
Shift Trophy to the General Manager of the
mine, Mr Willie Theron. He expressed his
gratitude towards the employees for their
achievement. He also instructed them to
perform their work safely and to withdraw
from unsafe areas.

BOOYSENDAL CORE VALUES
HONESTY
RESPECT
LOYALTY
INTEGRITY
EMPATHY

The MHSC was represented by Mr Lester
Martin, who delivered a presentation on the
milestones and the Principle’s Pledge. He also
congratulated the mine on its achievement
and stated that operations like Booysendal
show that Zero Harm is possible.
The MHSC set up a stand at the event.
This was manned by its Mining Engineering
Research intern, Mr Ofhani Mathoho.
He disseminated various articles to
the employees of the mine through
the stand.
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Commemorating
THE
GOOD
FIGHT

World AIDS Day
The Mine Health and Safety Council
commemorated World AIDS Day on
7 December 2018 at the Olympia Park
Stadium in Rustenburg.
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World AIDS Day has been commemorated on 1 December every year since 1988.
Its purpose is to raise awareness of the AIDS pandemic caused by the spread
of HIV infections. On this day, people from across the globe spend their time
mourning those who died as a result of the disease, showing support for people
living with HIV, and engaging in initiatives to combat its spread.

I

n the mining sector, the rate of HIV
infection is historically much higher
than the average rate of infection
of the adult South African population.
The key factor that accelerates the
higher HIV rates for mineworkers is
migration. This has been found to
increase the risk of contracting HIV by
up to two times.
The sector has initiated various HIV
and tuberculosis (TB) programmes
over the past 10 years. This has
resulted in TB rates in mines being
much lower than expected.
Companies continue to
improve on these infection
rates. However, more
work still needs to be
done for the rates
to be below
the national
average.

This is according to the Mine Occupational
Health and Safety Summit milestones.
In support of the Minister of Health’s
initiatives to address the scourge
of HIV and AIDS, including TB, the
MHSC hosted its World AIDS Day
commemoration on 7 December 2018
at the Olympia Park Stadium in
Rustenburg. The event was held
in collaboration with the platinum
mines in Rustenburg, North West,
through the Office of the Premier,
the local Department of Health, as
well as government bodies and nongovernmental organisations. The
Bojanala district in North West was
identified as the region World AIDS Day
supports for the following reasons:
• The Bojanala district is one of districts
with the highest number of people
vulnerable to TB.
• According to the Annual Report of
the Department of Mineral Resources
for the 2017/18 financial year, HIV
counselling in the platinum sector was
at 90% in 2017, compared to 83% in
2016. From those counselled, 60.5%
were tested for HIV and 12% were
found to be HIV positive. This sector
reported the highest percentage in
HIV counselling in comparison to the
statistics for other commodities.
The theme for the World AIDS Day
commemoration was “Cheka Impilo:
Know your Status”. The theme was
adopted in support of the National
Wellness campaign, which is a call for
South Africans to move from a curative
response to health to preventative
approaches, and to adopt healthy
lifestyles. The National Wellness campaign
focuses on the following aspects:
• Increasing information, education and
communication activities on
HIV and TB.
• Promoting HIV testing, screening for
sexually transmitted infection (STIs),
TB and non-communicable diseases
such as diabetes and hypertension.

MHSC NEWS | MARCH 2019

• Widespread distribution of condoms.
• Provision of pre- and post-exposure
prophylaxis against HIV.
The objectives of the event included
the following:
• To strengthen a multisectoral
response to HIV and TB.
• To mobilise both mineworkers and
community members to know their
health status, including HIV and TB.
• To raise awareness among both
mineworkers and community
members on issues of prevention
around HIV and TB.
• To increase early access or linkage
to TB and HIV treatment, care and
support for those in need.
• To curb the stigma and discrimination
associated with HIV and TB.
• To promote the uptake of male
medical circumcision (MMC).
The event included a speech by the
newly appointed Member of the
Executive Committee (MEC) of Health
for North West. He indicated initiatives
that will be implemented to ensure
that health services are properly
managed in the province. Messages
of support were also given by the
representatives of the four organised
labour unions, a representative from
Minerals Council South Africa, as
well by the MHSC’s Chief Executive
Officer and the Department of Mineral
Resources’s Chief Inspector of Mines.
The keynote address was delivered
by the Premier of North West. The
South African mining industry TB and
HIV ambassador was also given an
opportunity to provide his account of
living with HIV and surviving TB.
The activities of the day included
mobile testing stations, an industrial
theatre performance that covered the
message of testing and knowing your
status, and a cultural dance by the local
community cultural group. The North
West Premier also had himself tested
as part of the “Cheka Impilo: Know your
Status” campaign.

NEWS
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WORKSHOP TO LAUNCH THE
WESTERN CAPE WOMEN IN
MINING COMMITTEE
The Western Cape Women in Mining Committee was launched on 29 March 2019
at the Women in Mining Workshop, held by the MHSC in Worcester, Western Cape,
with the theme “Ensuring every woman returns from work unharmed every day” .

T

he results of research conducted by the MHSC on safety
and security challenges that impact on women in the
South African mining industry, as well as guidelines
for the selection of suitable personal protective clothing for
women, were discussed at the workshop.
Mr Louis Bezuidenhout of the Department of Mineral
Resources in the Western Cape conducted a moment of
remembrance for colleagues who had lost their lives in the
South African mining industry. Ms Lerato Tsele, Chairperson
of the Women in Mining (WIM) subcommittee of the
Culture Transformation Advisory Committee discussed
the initiatives and progress of the subcommittee. She
focused on the diversity management pillar of the Culture
Transformation Framework, which looks at gender, racism
and all forms of discrimination. The MHSC has already
launched subcommitees in Gauteng, North West (Klerksdorp
and Rustenburg), Free State, Mpumalanga, Northern
Cape, Limpopo and KwaZulu-Natal, and will launch the last
subcommittee, in the Eastern Cape, on 15 May 2019.

Some of the highlights of the workshop included the launch
of the WIM Committee, which was led by Mr Mogamat Bailey
on behalf of the chairpersons of the Regional Tripartite
Forum in George, Worcester and Cape Town. All the males
present at the workshop signed a pledge and the MHSC
acknowledged issues and recommendations presented by
the Forum to support, protect and promote the health, safety
and security of women in the South African mining industry.
Ms Lucretia van Rensburg, the newly elected WIM Chairperson
for the Western Cape, concluded the workshop by expressing
her gratitude to the MHSC for arranging the workshop. The
next workshop will be held on 17 May 2019 in George.

Ms Florence Magampa of the MHSC discussed best practice
guidelines to enhance the safety and security of women
in mining. She explained the different types of violence,
the negative impacts of workplace violence and sexual
harassment, as well as recommendations to deal with
workplace violence and sexual harassment.
Mr Nanogang Mokhonoana of the Department of Mineral
Resources delivered a presentation on the legislative
framework on women in mining.

Women in Mining Committee at the workshop.

Ms Pozisa Mtya showed attendees how the MHSC’s website
works, including how to access books, videos and guidelines
relating to WIM, as well as other research outcomes. Copies
of the outcomes of the MHSC’s research related to WIM were
also distributed in the form of booklets in various languages
on personal protective equipment and the safety and security
of WIM in the South African mining industry.
Dr Shamila Fakie delivered a presentation on women
in mining and their health in operations, especially how
mines can appropriately support pregnant women in their
operations, as well as work-life balance.

Dissemination of MHSC research outputs at the workshop.
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MHSC
PARTICIPATION

ABOUT
THE INDABA

T

he Investing in African
Mining Indaba is the leading
mining investment event on
the continent. It is dedicated to
championing Africa’s sustainable
economic growth. The event took
place from 4 to 7 February this year,
and marked the Indaba’s
25th anniversary. The event covers
a range of topics including the
important effect of investment on
occupational health and safety.
The highlights of the event included
attendance by two heads of state:
the President of the Republic
of South Africa, Honorable Cyril
Ramaphosa, and the President of
the Republic of Ghana, Honorable
Nana Akufo-Addo, some 38
ministers from countries across
Africa, as well as major mining
CEOs. The 2019 Indaba also hosted
a 25% female speaker line-up and
the 25th anniversary party.
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THE ROLE OF THE
MHSC
The MHSC was allocated a
stand under the Department of
Mineral Resources at the Indaba.
Delegates from all over the
world engaged with the MHSC
representatives, who had the
opportunity to disseminate the
MHSC literature and publications.
Many important matters related
to the mandate of the MHSC were
discussed at the stand.
Top: Mr Thabo Dube, CEO of
the MHSC, interacting with the
Minister of Mineral Resources,
Honourable Gwede Mantashe.

Left: Mr Funwell Nkuna
and Mr Thabo Dube.

Mr Mpho Tlala, Mr Mthokozisi Zondi, Mr Thabo Dube and Mr Lester Martin.

NEWS

ABOUT
THE CONVENTION

T

he Convention of the
Prospectors and Developers
Association of Canada (PDAC)
is the world’s premier mineral
exploration and mining
convention. The event took place
from 3 to 6 March this year at the
Metro Toronto Convention Centre
in Toronto, Canada.
The convention is hosted for
companies and organisations that
operate in or are connected with
mineral exploration. It includes
exhibitions by various stakehoders
and investors, as well as technical
sessions, short courses and
networking events.

MHSC stand with literature.
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THE ROLE OF THE
MHSC
The MHSC participated in the exhibitions of the South African
delegation under the Department of Mineral Resources.
Delegates attending the South African stand interacted
with the work of the Council through the material exhibited
and the flash disks disseminated at the event. Most of the
delegates visiting the stand were interested in investing in
South Africa and were looking for opportunities to collaborate
with South African companies. Some also showed a keen
interest in learning how to leverage the MHSC’s health
and safety research for the SADC region. The focus of the
exhibition was placed on interacting with delegates on a oneto-one basis, and providing the delegates with an opportunity
to understand the Council’s mandate, mission and vision.
The message of Zero Harm was highly appreciated. These
interactions allowed the MHSC to spread its message beyond
the borders of South Africa. This can be a great advantage,
especially looking at the efforts of the Centre of Excellence.

Ms Ntokozo Ngcwabe, Department of Mineral Resources, Mrs Nkhesani Masekoa,
MHSC, Advocate Sandile Nogxina, Department of Mineral Resources,
Mr Nyameko Goso, Consul General of the Government of South Africa to Toronto.
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PROFILE OF A SUCCESS STORY
MHSC – PLATFORM FOR TRIUMPH

M

y name is Ruth Nkoana,
second child to Naomi
Nkoana. I was born in
a dusty place in Limpopo called
Dikgale Village. When I was
young, my dream was to become
a chemical engineer. At first, I
doubted that I would be able to
reach my dream, because I was
stuck in the mentality that if you
are poor you remain poor, and
that good things belong only
to the rich. I always wanted to
see my mother boast about my
achievements, but poverty was
dragging me down.
Later, I realised that I have
a passion for information
technology (IT). This was the
reason I decided to pursue my
studies in IT. However, because of
financial constraints, I still failed.
I heard about an office assistant
post at the MHSC and I went
for it. I was lucky enough to be
appointed and started working
in 2011. My hope was that I
would be able to save enough

money to afford tertiary fees to
further my studies one day. At
the time, I was a parent to one
child, and I knew that I had to
fulfill parental duties and better
myself at the same time. This
was not an easy task. I thought
my dream would just fade away.
In 2017, I was lucky enough to
be offered a bursary from the
MHSC to study IT. I studied hard
and, at the moment, I am a
qualified computer technician.
I graduated in December 2018.
The MHSC decided to put its
trust in me, and offered me a
bursary again in 2018 to continue
my studies. Currently, I am
enrolled at Boston City Campus
and Business College studying
towards a Diploma in Network
Systems.
My advice to anyone looking
up to me is that they should
stop procrastinating and chase
their dreams, because if you are
dedicated you will succeed.

Diploma in Network Systems
When Ruth completes her studies, she will
have the necessary knowledge and practical
skills required to do the following:
• Operate effectively in the workplace using
a number of Windows-based end-user
applications.
• Apply general business principles to
real-life situations.
• Manage information technology systems
analysis functions in organisations.
• Demonstrate project management skills
for technology.
• Develop and maintain information
technology systems.
• Identify the socioeconomic needs of
society and display cultural sensitivity
within organisations.
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NKOANA
Qualified
computer
technician
studying towards
a Diploma in
Network Systems
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NEW APPOINTMENTS
The MHSC is proud to welcome
the following staff members
to its team:
• Richard Madhopershad
• Ayanda Ndaba
• Rudzani Ramuhulu
• Mmalekutu Maotwane Mogau
• Vhuhwahwo Simango
• Zimi Zingani

R

ichard Madhopershad completed a
BSc Mining Engineering degree from the University
of the Witwatersrand in 1999. He commenced
his mining career with Gold Fields Limited in 2000 and
worked his way up the production ranks from Miner to
Mine Manager within Gold Fields Limited over a period
of 13 years. He completed an MSc in Engineering degree
from the University of the Witwatersrand in 2013 and
joined Sibanye Gold as Mining Manager and Head of
Operations at its Kloof Operations, where he worked
until 2016. In 2017, Richard joined Harmony as Mine
Manager at its Free State operations. He then joined the
MHSC in December 2018.
Richard is registered with the Engineering Council of South
Africa (ECSA) and is a member of the Association of Mine
Managers of South Africa (AMMSA).

During his career, Richard was a member of the Mines
Rescue Services (Proto) as a brigadesman. He has
extensive knowledge of underground firefighting, search
and rescue, and body recovery. He also managed a
number of major projects like the shaft pillar extraction
project at Kloof Thuthukani Shaft and the shaft deepening
project at Kloof Manyano Shaft. Richard spent a number
of years on the successful opening up and mining of
remnant pillars and has done extensive research on the
mining of Isolated Blocks of Ground (IBOG).

RICHARD MADHOPERSHAD: RESEARCH DETERMINATION SPECIALIST
MHSC NEWS | MARCH 2019
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I

joined the MHSC as a contracts manager
in the Supply Chain Management Unit in 2018.
I graduated from the University of KwaZulu-Natal,
Pietermaritzburg Campus, with a BCom (Supply
Chain Management) degree. I have also successfully
completed Practical Project Management (PPM) at
the Graduate School of Business Leadership of the
University of South Africa (Unisa). I am currently a
third-year Bachelor of Law (LLB) student at Unisa.
Prior to fulfilling this role, I worked as a sourcing
specialist in Parliament’s Strategic Sourcing and
Acquisition Management Unit. I also worked as a
procurement analyst, among others, for Supply Chain
Management in the Western Cape’s Provincial Treasury.
I have more than 12 years’ experience in supply chain
management, having worked in various supply chain
management units and sections in various capacities,
including in advisory and compliance roles within the
supply chain fraternity.

I enjoy working in a team, as well as working with
individuals at every level. I love my career, as it involves
working with various service providers, and empowering
them through legislation like the Broad-based Black
Economic Empowerment (B-BBEE) Amended Act,
Act No. 53 of 2003, and the Preferential Procurement Policy
Framework Act (PPPFA), Act No. 5 of 2000, in addition to
other transcripts that govern public-sector supply chain
management.
I hope to apply the experience that I have accumulated
over the years to ensure that I add value to the MHSC. I also
hope to make a substantial contribution to the mission,
vision and strategic objectives of the organisation.

AYANDA NDABA: CONTRACTS MANAGER

I

am Ramuhulu Rudzani Suzan. I was born on 30 June 1990.
My home language is Tshivenda. I hold a BTech degree in Internal
Auditing from the Tshwane University of Technology, as well as
a National Diploma in Internal Auditing from the Vaal University of
Technology. I currently live in the Pretoria central business district
(CBD), and recently joined the MHSC team as a compliance intern.
My career aspiration is to become a Certified Internal Auditor.

RUDZANI RAMUHULU: COMPLIAINCE INTERN
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I

am Mmalekutu Maotwane Mogau, but I prefer to be called
Maotwane. I matriculated at Fetakgomo High School and I
completed a Bachelor of Accountancy (BCompt) degree at
the University of Limpopo, Turfloop Campus, in the School of
Accountancy. I am able to work on my own, as well as in a team, and
I am able to take initiative. I can also work competently under a lot
of pressure. I am reliable, trustworthy, self-motivated, hardworking,
ambitious and a very passionate person. I take pride in what I am
doing. I am strong-minded and a go-getter with a good sense of
humour. I like to explore new things and share ideas. I am currently
serving as a compliance intern at the MHSC.

MMALEKUTU MAOTWANE MOGAU: COMPLIANCE INTERN

I

am a highly competent IT candidate. I have strong technical skills, as
well as excellent interpersonal skills, which enable me to interact with
a wide range of clients. I am eager to be challenged in order to grow.
My greatest passion in life is using my technical know-how to benefit
other people and organisations. I hold a Diploma in Information
Technology Management from Rosebank College. I also completed
a Computer Technician A+ International Certificate at Boston City
Campus and Business College. I am currently in the process of
obtaining my Cybersecurity Analysts International Certificate through
CompTIA. My career aspiration is to get a challenging position that will
enable me to utilise my skills and knowledge, and to be productive for
the benefit of the organisation all times.

VHUHWAHWO SIMANGO: INFORMATION TECHNOLOGY INTERN

I

am originally from a small town in the Eastern Cape called
Burgersdorp. I hold a National Diploma: Information Technology –
Support Services from the Nelson Mandela University. I am
currently in the process of completing my BTech: IT Support Services
degree at the Tshwane University of Technology. While it is early in
my IT career, I have learned a great deal regarding end-user help and
support, as well as first-line user support while majoring in support
services and networks. I have acquired good communication and
presentation skills, as well as the ability to work in a team. I would
love to gain more experience and to grow in the working field.

ZIMI ZINGANI: INFORMATION TECHNOLOGY INTERN
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UPCOMING EVENTS
World TB Day: 4 April, EXXARO Matla Coal, Kriel Mpumalanga
Northern Cape Zero Harm Conference: 10–11 April, Mittah Seperepere Convention Centre, Kimberley
AIDS Conference: 11–14 June, Durban International Convention Centre
Department of Mineral Resources Learner Focus Week: 30 June to 5 July, Mpumalanga (TBC)

HAPPY

MARCH
7

BIRTHDAY
APRIL

MAY

Victor Moshoeu

4

Thembile Radu

12 Molefe Lephoto

12 Itumeleng Rafapa

8

Jacob Boshielo

21 Sewela Maphepha

20 Lerato Seobi

18 Johannes Lethebe

24 Lerato Nyathi

20 Fhulufhuwani Makhado

24 Faith Ntladi

28 Bob Chabalala

27 Maphuti Nyaka
MHSC NEWS | MARCH 2019

EVERY MINE
WORKER
RETURNING
FROM WORK
UNHARMED
EVERY DAY

Mine Health and Safety Council
Every mine worker
returning from work
unharmed every day.
Striving for Zero Harm

www.mhsc.co.za

